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This report discloses the theory, activities and performance of JAC
to fulfill its social responsibilities,
to propel the sustainable development and
to pursue the maximized comprehensive value in 2019
as well asits prospect for 2020.
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Report reliability guarantee

The company guarantees thereportdoesnot include any false records,
misleading statements or serious omissions, and isresponsible of the
truthfulness, accuracy and completeness.

Report structure range

Anhui JianghuaiAutomobileGroupCo.,Ltd.( seethe companystructure ),
'the company',"JAC Motors'and 'JAC'inthis reportallreferto AnhuiJiang
huai Automobile Group Co.,Ltd. Expectthe noted ones.

Report time range
The10th Social Responsibility Report with the time range from Jan.1st

2019to Dec.31st2019; part of contentis out of the above range.

Reportissuing period
The Social Responsibility Report of AnhuiJianghuai Automobile
Group Co.,Ltd. isanannualreport.

Report data

Thefinancial date disclosed inthis report is from a variety of financial
statements, and other data is fromthe company's internal statistics;
with the monetaryamounts in RMB as the measurementcurrency,
exceptas otherwise specified in this report.

Report reference standard

+ 'China enterprise social responsibility report guidelines'

* 'Chinaindustrial enterprise and industrial associations social
responsibility guidelines'

Reportissuing form and interpretation
thereportisissued in both paper and on-line forms, and the on-line
report web address is www.jac.com.cn/o

Company address: No.176 Dongliu Road,Hefei, Anhui, China
Postal code:230022

Tel: 0551-62296712

E-mail:csr@jac.com.cn

Official Weibo Blog: @ iTiEiRE

Official Wechat: @ jTiEiS%E

Company website:www.jac.com.cn
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2019 marks the 70th anniversary of the founding of the People's Republic of China, and itis also a key year for JAC to
further promote the implementation of its strategy. This year, JAC insisted on taking Xi Jinping’ s new era of socialism with
Chinese characteristics as the guidance, actively responded to complex forms and severe challenges, maintained strate—
gic determination, strengthened its belief in victory, and strived to create a new situation for JAC's high—quality development.

Overthe years, JAC has actively responded to the call of the country, actively fulfilled its social responsibilities, fully imp—
lemented the concept of green development, accelerated green product innovation, and insisted on providing consumers with
comfortable green travel solutions under the guidance of mainstream values of energy conservation and environmental pro—
tection; To approve Chinese auto companies that have gone abroad, JAC has actively implemented the national “going out”
strategy and the “One Belt, One Road” initiative, continued to increase development efforts, and transformed from the do—
mestic market to both domestic and international markets, and actively helped the country’ s new round of high Open to the
outside world horizontally.

JAC has always been customer—centric, adheres to customer—oriented management, and adheres to the key techn—
ology research and development route of "energy saving, safety, environmental protection, intelligence, connectivity, and
comfort". It vigorously develops the application of new technologies, new materials and new processes, and continues to
strengthen Product experience, effectively protect the rights and interests of consumers, strive to build the core competi-
tiveness of independent brand cars, and actively provide global users with increasingly high—quality automotive products,
services and car experience.

Atthe beginning of 2020, in the face of the sudden new crown pneumonia epidemic, Jianghuai Automobile actively fu-
Ifilled the responsibility of state—owned enterprises, actively donated money and materials to help the front line of epidem—
ic prevention and control, and took multiple measures to help enterprises speed up the resumption of work and production,
and promote the coordinated resumption of work across the industry chain. In the face of the global spread of the epidemic,
while ensuring the continuity of its overseas business and the health of its employees,it also donated protective materials
to aid overseas campaigns, and used practical actions to contribute to building a community with a shared future for mankind.

2020 is the year when a well-off society will be built in an all-round way and the "13th Five-Year Plan"is finalized. Itis
alsothe year when JAC's "Realize the Future" brand strategy will be implemented and the product will be a big year.JAC
will actively cultivate new drivers of development, accelerate the realization of high—quality development,and make new
and greater contributions to building a well-off society in an all-round way, realizing the "two centenary"goals, and realiz—
ing the Chinese dream of the great rejuvenation of the Chinese nation.anniversary of the founding of new china salute!

Chairman
Anhui Jianghuai Automobile Group Corp.,Ltd.

An Jin
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JAC hasreleased the Corporate Social Responsibility Report for 9 consecutive years. This year isthe 10th socialre—
sponsibility report of JAC. Over the years, we have been working with the stakeholders, adhere to a comprehensiveand
systematic elaboration of the company's performance and responsibility process.

Looking back on 2019, the domestic economy entered a period of medium and low speed development, and the
downward pressure on the automotive industry gradually emerged. Under the background of macroeconomic downturn,
frequentinternational trade disputes and further increased pressure on the automotive industry, Jianghuai Automobile
maintained its strategic determination, continuously promoted the transformation and upgrading of enterprises, strived to
seize the development opportunities, sold 42.12 vehicles of various types throughout the year, had a total operating
income of 47.362 billion yuan, and maintained a steady development trend;its R & D investment and employee income
were unabated, creating space and saving energy for the next step of development.

JAC has always adhered to the enterprise of "making better products and creating better society",actively practiced
the concept of social responsibility of "seeking happiness for employees,creating value for shareholders and contributing
to society", adhered to that employees are the cornerstone of enterprise development, closely connected employee
development with enterprise development,constantly improved the talent working mechanism,and comprehe—
nsively ensured the legitimate rights and interests of employees. has always taken"paying attention to vulnerable groups"
as the main line,is enthusiastic about public welfare undertakings,promotes the development of public welfare undertakings
in many fields such as caring for left—=behind children,supporting the development of education undertakings,disaster relief
and poverty alleviation, advocates the joint participation of enterprises in the wholevalue chain, and contributes to the due
responsibilities of enterprises for the sustainable development of the society.

Looking ahead to 2020,JAC will continue to adhere to "seek improvement in stability"total tone,to carry out the "do best"
Jane "and"the core idea, adhere to the "to do strongly does commercial vehicles,do fine do optimal passenger cars, develop
the new energy automotive and intelligent snatched the technology,strengthen the auto service business,improve the
industry ecosystem"development strategy, strengthen independent innovation, deepen the opening up and cooperation,
continue to promote the structural adjustment, transformation and upgrading, in the realization of enterprise in the
development of high quality at the same time, the progress constantly push the car industry.

General Manager of

Anhui Jianghuai Automobile Group Corp.,Ltd.

Xiang Xingchu
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China Anhui Jianghuai Automobile Co., Ltd. (hereinafter referred to as JAC) is a'comprehensive auto enterprise group
developing advanced saving—energy vehicle, new-energy vehicle and internet vehicle' with full-line independent brand
vehicles in China, including commercial vehicle, passenger car, powertrain, R&D, manufacture, sales, service and relev—
ant multibusiness. It's also one of the National torch program key high—tech enterprises and National-level innovative —
enterprises, and ranks on the list of China's top 500 enterprises and China's top 100 industrial enterprises. The main pro-
ducts of JAC include completed vehicle and bus chassis, and the completed vehicle include passenger car and commer—
cial vehicle; passenger carinclude SUV, MPV, sedan, iEV pure—electric car and other models;commercial vehicle include
light=duty truck, heavy—duty truck, van, bus and other models.JAC listed on the Shanghai Stock Exchange (600418) in 2001.

In 2019, JAC had sold all kinds of vehicles and chassis 421,200 units,with a total revenue of 47.362 billion yuan and a
total tax payment of 1.108 billion yuan. And the employees nearly 30,000 at the end of 2019.

P/05

2019 Social Responsibility Report / Report Preface 2019 t£E=FIRE |/ RESRIS

ZE\VF5fS BuUSINESS LAYOUT

B LAt

Vehicle
production
base

A
Giy=aasll

Two overseas
R&D centers

JACEAHR L JACEAFHA RS
JAC R&D center in Japan JAC R&D center in Italy

BRI

Super
factories

?-':Etr‘éiﬂz HBERRFAAE L £l
JAC producﬂon base in Hefei JAC production base in Hefei

PR ZE T MRS ST o

Spare parts Automobile services Cartravel Complete vehicle

S (p e B

BE1997F R ES, ITEAERIMATREQM= RS, CHREE. BTFBELEFEM,. MABMIXT
OHMGREERNNEFENHE, BELESRERESEMMMEFERBEEFEMRA BRI , SERE

The big four

business

E (RBE. BRE. B2F. #80R) . mOTHG. AEHTMAERSOASW, HOITE “2435%. 20k,

2MER ‘NEEHRERSFS.

JAC has continuously optimized the product structure and business layout since its foundation in 1997. Now JAC has
builtits completed vehicle production base layout in Hefei,Suining and other completed vehicle production base,two over—
seas R&D centers as well as its engine production base layout in Hefei,and has established two 'super factories' of JAC
high—end light—duty truck production base and new energy passenger car production base,lt has formed four major unde—
rtakings: whole vehicles (passenger vehicles, commercial vehicles, passenger vehicles, new energy sources),core com-
ponents, automobile travel and automobile services, and strive to build a comprehensive automobile service platform of "
whole ecological chain, whole industrial chain and whole value chain". P/06

REPORT PREFACE

RERIS

SYSTEM GUARANTEE

HRRE

INNOVATIVE DEVELOPMENT

BITRRE

(COORDINATED DEVELOPMENT

hiEARE

4P

GREEN DEVELOPMENT

FERRE

OPENLY DEVELOPMENT

FiA R

%

SHARING DEVELOPMENT

H=RE



2019 HEHTIRE T TEREEFABHBERAS  AnhuiJianghuai Automobile Group Corp.,Ltd.

o BAHREF R, RFHEZIER
201 9F TER BB AE LR AN RITR, REASTHEDN
BEE L, WKIEEEMAKXN, HUFRED, 2EMBEVI.
ERR. . Bt BRSFeHuasTl, BESNERES
F&EX. 2FHERK20LH, FERFTUAFDL, TEih
HESBtR, RETETSHERE —REUE.

o ERRELWABRMNES
2019%F, AT EBTBNBERT, TEEEEREINLTHE
KL, REERmhE. EXRER, FEERSWEHE, MET
THREED, RETHEME, B “BREK7+V7" &R
FRinE.

o e ZES. ORI Mm
20155-2016F TiRAESEIEK, BERTUATF . FHXS3
#2015, 2016F/NESUVIEETRE . RRE20195, [THRMA
EHE1.02&FRHERNN, 2.0 AEEBERATR, EXLEAN
3.08F 8, 20195113, MEXEHFHERIRAS EH40RIT B
BT, fREITiERAES. 0.

oS ESmmRINRERE L
ERRFHAMPVHIHIPERRE, ITHERXMP VA R&IEE
FANNRISHESEMPVESNAE, REAFRERK.
FHUEFENMPVERIE. 201 9FBS FETUEFTTHRET,
RETIESNE, RERESERKBIEK.

® FEciR L S5 R IZ/ O iR

ILEMBERIEA P EIFERAFETIRSTENARUERE, B
FFROROUHT . P melFn. RSO, &1L 2019F RS RIHE
MAFBERAEIL16h 8, RITEE BB 1A R FERFH
AR LB RN I MRS ML, 2019FHBgiR LS AN
BHER, ERRBEZORTEZEEDS, “KEM, ARB SH
REBSUVITHEVSAE EBERMM £, R "REEXA
E K.

o ElF B IRIE A

BE2019E K, TTESERITHOB645H. PEsEEESS
Tl EOE—. 20196, HE —H—K" BAFNER, TE
RERIS ST B S AN E Tl =R ——AllurEE,
R T R 2 FF 4 5 T4 D B 7 17 F1 o T 5 173 L B A A B O BB B
£a.

® “EEM+ITT HS K&
ILERERFRNDRERGEREMARE, RRMNERERE. &
THEER, WESEHEREHT, TESPEeNBLT
ZR.2019FTERFEETBAHITRE “MTHOE" EX
£, FEELEAFHAEHESNSSRSREFHERLR
FREHTRBIN—$,

o EERINSENRE
MESMATIMAEMBERASE, ¥ ATITEAENSERSS
I, BEEEFESENNNERSHERL R, MEEBETFNE
EEPRBRERTEMRNIRS.

P/07

o Lighttruck products are continuously optimized and their competitiveness is

significantlyenhanced.

In 2019, JAC light commercial vehicles promoted product upgrades with technol-
ogical innovation and branding up strategy with leading quality, relied on global R
&D strength to optimize product structure and comprehensively deploy national
VI.Being leading in the industry on R&D, products, intelligence and technology,
to meet customer needs accurately and efficiently. The annual sales exceeded
200,000units and continued to maintain the leading position in the industry.The
sales of medium and high—end models accounted for more than 70%, and it firmly
ranked firstin China's medium and high—end light truck segment.

@ The structural adjustment of heavy trucks has achieved remarkable progress.

In 2019, in the context of a general decline in the industry, JAC heavy commercial
vehicles conformed to changes in market demand, focused on key markets and
key customers, continued to promote structural adjustments,withstood the pres—
sure of market competition, stabilized sales volume,and formed a"Gallop K7+V7"
high—end product layout.

@ Passenger cars are constantly reinventing the wheel.

From 2015t0 2016, JAC passenger vehicles grew rapidly, and the growth rate was
among the highestin the industry. Refine S3 continued to be the champion of small
SUV salesin 2015 and 2016. Developed to 2019, JAC passenger cars have been
through the era of 1.0 full-line product layout and 2.0 in-depth technology creation,
and now officially entered the 3.0 era. In November 2019, orders for Jiayue A5
hatchback sports car exceeded 10,000 units in 40 days after its launch, setting off
the 3.0 era of JAC passenger vehicle.

@ Multi-purpose vehicle's high quality helps promote the brand.

As the first Chinese brand to enter the MPV market, JAC Refine MPV product line
covers multiple fields from household to high—end business level. Itis the domes—
tic MPV brand with the longest product line and the most abundant models.In 2019,
MPV business stabilized its scale and efficiency under the overall downward env—
ironment of the industry, and Sunray model increased significantly.

@ The new energy business is growing rapidly.

As apioneer and popularizer in China's new energy automobile industry,JAC New
Energy insists on technological innovation, product innovation, and service inno-
vation. by the end of 2019,it has promoted and applied nearly 160,000 new ene—
rgy vehicles,with a cumulative operating mileage of more than 3.1billion kilometers,
and continued to remain the leading position in the field of pure electric vehicle pro—
motion.In 2019,the new energy business closely followed market demand and foc—
used on breaking through the core urban operating market.The "Long range,Volks—
wagen style"high quality pure electric SUV JACiEVS4 launched into market at Sha—
nghai Auto Show, opening a new era of "software—defined cars".

@ The oversea market business achieves an outstanding performance.

By the end 0f 2019, JAC had exported more than 640,000 vehicles.Medium and
high end light card for many years in the industry export first.In 2019,the joint
construction of the “Belt and Road” entered a new stage.JAC successfully
participated in the acquisition of Kazakhstan's largest automobile industry group —
Allur Group,which became an important starting point for JAC internationalization
strategy to develop the customs union markets and the Central Asian markets.

@ The "Internet + Travel" new business was launched.

JAC adheres to the strategy of vigorously developing new energy vehicles, actively
responds to the requirements of national strategies and provincial and municipal
policies, empowers Hefeion green travel, and creates a distinctive mobile travel
symbol. In 2019, JAC mobile travel brand "Hexing Car—hailing" was officially lau-
nched, marking a solid step for JAC to transform from an automobile manufacturer
to anintegrated service provider.

@ The auto finance business is booming.

The establishment of auto finance companies and auto financing guarantee
companies has expanded JAC vehicle service business, providing customers with
tailor-made car service solutions,and providing better servicefor dealer inventory
and retail customer financing.
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Anhui Jianghuai Specail Vehicle Co.,Ltd.
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Jianghui logistics Co.
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Hefei Axle Co.,Ltd.
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Anhui Jianghui logistics Co.,Ltd.
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Tongda Jianghuai Automobile Co.,Ltd.
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Anhui Sunray Gear Trasmission Co.,Ltd.
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Jianghuai Automobile Financing Guarantee Co.,Ltd.
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Anchi Autombile Co.,Ltd.

HORZERAE)

Anhui Jianghui Import& Export Trade Co.,Ltd.
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Sichuan Jianghuai Automobile Co.,Ltd.
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JAC- Japanses R&D Center
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Anhui Jianghui Casting Co.,Ltd.
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Jianghui Automobile Investment Co., Ltd
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Fuzheng Car body Equipment Co., Ltd
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Fortune Auto Finance Co., Ltd
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Hefei Jianghuai Chaoyang Diesel Engine Co., Ltd
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other subsidiary companies
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JAC has continued to push internal control system construction and revision work to ensure the full coverage of Group
Co., Ltd andits holding subsidiaries. Through internal control self-evaluation, external audit and other methods, the com—
pany made multilevel and comprehensive evaluation for internal control system, and made the reform for company's man—
agementissues and defects, to enhance the company management level and risk prevention ability.

The company renewed 'Comprehensive risk management method' and deeply pushed the establishment of 'risk data—
base'and 'risk mapping'. Through daily risk identification and assessment, the company timely early warns and reports
the important risks and puts forward and implements risk management strategy and solution, to improve risk management
level and promote the company's healthy and sustainable development.

During the period of the report, there is no major faultiness JAC internal control system and the design of internal con—
trolis reasonable and effective.

w— —
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=5+ HFH42 COMMUNITY ORGANIZATIONS INVOLVED

haZR Associations NEAEE As

01 RESENS o ElaKs
China Automobile Association Vice President
FENB TSRS EEESRHN
02 China Machinery Industry Executive Director
Management Association
FEAIEHES EEE
03 China Enterprise Confederation Councilman
04 RESEATHRS ; BIEE RS
China Automobile Talents Union Vice Director
05 FENMTUHEHS ' ' EiEdYv]
China Machinery Industry Education Association Councilman
06 FESEIREDRS o ESEEHN
China Automobile Project Association Executive Director
07 FERENS ) SREBN
China Quality Association Membership
PEISETUHFRARMIARERS Iva
08 Chinla Automobile Indus;t?y Science*t %%%n%l%]an
Technology Reward Committee
RSN HRRERE .
09 China Automobile A)gs—l?_)ciation Market FTAZREMN )
Trading Committee Director Membership
PSR ET R BHEN S 2RE(y
10 China Autormobile Association ﬁ?ﬂ%e?éhip
Spare Parts Re—Producing Branch
11 THEEWURESS ) ElES-S=2kvd
Anhui Entrepreneur Federation Vice President
12 TUTUERFES _ ISR
Anhui Industry & Economy Federation Vice President
13 ZHERLTERKES EIES-S=2Evi
Anhui Academicians & Experts Association Vice President
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CSRAZSH

CSR BIG EVENTS

dlin

5H18H May 18nd

w——— P —

58188, Ll “LFmAER " ATBTESESEN
WX UEEARFREBHURERET. TEREER
AR, BRREMREBONRERIENL.
On May 18th, The launching ceremony of the 6th JAC
Corporate Culture Week and Public Open Day with the
theme of "Hard Work Achieves Dreams" was officially
held. JAC "opened the door" to the public, demonstr—
ating its unique and charming automobile manufa—
cturing culture.

58 T f] Late May

RT——"

|

5ATE, IDEEFTWHECER! IFREFXARIEITHE
ZHf
Inlate May,JAC heavy duty truck as the leading heavy

commercialvehicle escorted the national treasure giant
pandatogoto Russial
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1B# January

" In &lTTta s
BN $EX K EE e

e -~ B e -
o [ "B 7S

/5 31 @R

1H9HEF, HTFBahHTRE “MTHE" EXLLE, 17
FEDERFEEXNHENAOETI,

Onthe morning of January 9th, the mobile travel brand
"Hexing Car—hailing" was officially launched, marking
JAC's official entry into the online car—hailing industry.

5H27H May 27th

[=
5A27H, AXHEZPICERIMEENIILET, ARSESE
(hE) EFETLEFRAITREEERKXERAS (LT
AR RBEEE" ) , SEETARBNRLZHTEAEEHR
BHBRAE (UTFER TTESE" ), #EFLHUSEN
BR2mHIN B AR EESIBET TS FIERINL. %
BEWHIE SRR S EHRIES RS REMTREL . B
NEIER A RS BT .

On May 27th, witnessed by Mr. Li Jinbin, Secretary of Anhui Pro—
vincial Party Committee, Volkswagen Group (China) together with
its wholly—owned subsidiary Mobility Asia, Hefei Municipal Peop—
le's Government and Anhui Jianghuai Automobile Group Corp.,

Ltd. (hereinafter referred to as "JAC") signed a strategic cooper—
ation framework agreement in Barcelona, Spain for a smart city
project located in Hefei, Anhui. The smart city project aims to im—
prove Hefei's government service quality and citizens' welfare,
and help Hefei become a world—class smart city.

78B10HdJuly 10th

BETRAE Sy amed: &
[

LR 9 e REREETARE
e et

5 8 IEAE LU A B .

7B108, 20192 E R UHSHTRELHLESERT,
TEAERR 2018FERHE TRV REHSHERSE”
ws.

On July 10th,The 2019 Anhui Province Corporate Social
Responsibility Report Conference was held in Hefei,
and JAC was awarded the title of "2018 Best Social Re—
sponsibility Report of Industrial Enterprises in Anhui
Province".

2019 Social Responsibility Report / Report Preface 2019 t£E=FIRE |/ RESRIS

128108, THAERE2019FE U TFELARASE
PEIUGSYEVHESEREETSE, EXRHT
(201812 HMERS) -

On December 10th, JAC officially released the "2018
Social Responsibility Report" atthe 2019 China Ent—
erprise Sustainable Development Conference and
China Industrial Corporate Social ResponsibilityRe—
port Conference.

10A1H oOctober 1th

10818, TERRREDHER7OBFKIFLE, KRR
#HHEERL.

On October 1st, JAC heavy truck dressed up as a pa—
rade float on the 70th anniversary of the National Day,
presenting gifts to the motherland on behalf of Anhui
Province.

8H8H August8th

A | ) mamssze
S SR S % SO R A 2 7D

Wy o TREETRANR o

v wmnzns
ane wmnzamsen warwann

oo st b b s
——————
8H8H, MITHAFESHEBRFEZFEFITENAHEDN
—— “THEFRTHENE EXBM, HEEBTEEAN
VA S S7

On August 8th, the public welfare activity jointly created
by JAC and Blue Dolphin Truck Voice-"JAC Safe Travel

Season 4" officially started, continuing to convey public
welfare care to truckers.

53 8 ik

oS SNk FF AR E (P EAEIRY 4
0920194 (F M ) AN R R R AR RS ARE
B, SATENLRAR, RARITIN G o 423K
AT

CREPCER) EARAR
w19%12R

128208, 2019% ($£+E ) BREURATILRES
7, AABERAL, THEAEREEL@DELRHNHE
L, RIEFEHSHTERM.

On December 20th, the 2019 (12th) Consuming Vehicle
Model Ceremony was grandly held in Beijing. At this
ceremony, JAC won the annual social responsibility
award for its outstanding practice in the field of public
welfare.

10H #J] Early October

1084, BLtEHRAFESBRATE, 150\ TEHRXMPV
LERBIPHM, @EFRUHTELN “FEFE" .

Early October,the 2019 (12th) Consuming Vehicle Model
Ceremony was grandly held in Beijing.At this ceremony,
JAC won the annual social responsibility award for
its outstanding practice in the field of public welfare.

9B 26H On September 26th

9H26H , £tZE “&BF - BXNTH——ILBZFAME”
Bk, L. BN ENEFBX, HFEABTFILE
On October 10th,the seventh season “Refine Action
- Hand in hand,Let the children not be alone” ,Into
Huaibei,Suzhou,Chizhou and other areas,and
continue to send care and joy to left-behind children.
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SYSTEM GUARANTEE

Comprehensively implementing social
responsibility management

— 1™
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COMPANY CULTURE

o3& e

JACSUUIREIREL

JAC culture system model

®)

EIE
guidance

B

Profits

< wgmEE

support Systematic Thinking

HEFR

Unremitting
Self-improvement

(-

el

Cornerstone

*Zm T Employees—care

B=Vision

HIEEF= R
BEEEFIt S
Better Products, Better World

{EEABMission
REFEINE NRTIRER FE R

To create values for To achieve happiness To make contributions
the customers for the employees for the country

M B Vision

Customer-oriented
Operation

Quality—based Truth—pursuing

BREA

2= 5%t BusinessPolicy
Technology |

Bk | EoEEi=)

Quality Characteristics

E£TBTE A Management Philosophy

| EilINEaE] | T | JER ]
Team Learning Balance Coordinating Excellence Pursuing
4T ZEfS5#New Red Army Spirits
‘ R ‘ S1TELE el

Hard Working Instruction Learning while
Following Innovating

B&3Z Ml Incorruption

/

RERE
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JACCORPORATE SOCIAL
RESPONSIBILITY

AT =R

AELfE

Partners

NRTHEER
pfa e TN
Seeking The Happiness
For Employees
Making Contribution To
The Society

—
%
o
e}
()
)
[3
[©)
3
S
]
>
Qo
<
Q
=
o
=)

Shareholder

Whiz

Environment

6
Ulinjognuew uesIO

ARTIR=R, AR

Seeking the happiness for employees and making contribution to the society
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2RI

Social Responsibility

NRTIRFE
Seeking happiness
for employees

2019 Social Responsibility Report

HTFEIBEEAIERNZ Liabiity management model

NMESG T

Connotation

URI AP0, RENEKR TAIYEFEHE
8, EEWAARNEN, RTHF@EER
THIFRIEHBEBISE RURhIE T FIRIE
“HRITE=R" R2IACB—ERSERSEMN
RHNE R AREAVED .

Connotation: in order to ensure each of our
employees to live a meaningful life while at
work,JACconsiders the constant pursuit of
happiness both on material and spiritual as
the center. Seeking happiness foremployees
is JAC each leader collective's most plain
pursue and the most scared mission.

/ System Guarantee 2019 Zi/i\%1fﬂ§|ﬂ:: / 171&%1%’}%

BiRasis
Specific Measures

27 LUARNR AN EFRNEENITER
g LS. RTEIFHBERS, LUREEE
RITAYERE, FEd “FEBA FWBA BIEH
N BERSRIFERLBENNRFAE,

Creating an 'Employee-oriented' HR development
and management, incentives, training and education
system to develop and mobilize their potential ability.
Creating good environment where employees can
have a full play of their ability through 'treatment,
career and affection'.

AL A TIRR
Making Contribution
to the society

B EHER RAIRSS AR AV AT
SHOFME(EL TR, UTRENRERE T
SABIEVE .

Making contribution to a friendly environment
and harmonious society by continuous
improvement of products and service, as well
as creating wealth for the society by continuous
sound development

CHEEE Integrity Management

IBEMER, HEEE, TEATARE, MBI
RRER,

Enhancing compliance management and credit

management, improving corporate governance,
strengthening the internal control system.

o FRBUHT Technological Innovation
UMz asm, FEHRaNAMGE, FERATR
mlR.

Market-oriented, JAC strictly implies the NAM
process and continuously improve product quality

* fR55 1% Services

SERRFHRS MR, REEPRE, FEFREARH
RERE, REFmAEZE,

Focusing onthe customer experience, ongoing
customer satisfaction survey and defective auto
recall, JAC continues to improve its service quality.

o 75 ZHK Local contribution
iteE, EmEls.

JAC contributes to the local market by stabletax
payment and increasing opportunities of employment.

e 1TSS Social Welfare

RRFREREEE, USSEBHRAESIKPNSR,
sISeRARIHOA TR,

Guiding all the employees to enthusiastically
participate in charity,focusing on vulnerable groups
as the assistance objects, JAC actively carries out
volunteer activities.

e MEZ51E Environment Protection

DIRFA . SRR TZHNA, BIFRRER
2%, LMEELEF; ESEENR, FRIMRALE
1 o

Increasing the application of new technology, new
materials and new craft, insisting the development
of cycle economy, and realizing green production;
proposing green office, as well as carrying out
environmental protection public welfare activities.
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COMPANY SOCIAL

MANAGEMENT RESPONSIBILITY
At =EERET

2 {E4112 RESPONSIBLE INSTITUTION

RIPIHLREEEERS, HEEEBEIZERESTE, BEX2REEARAETAIHSFTEILFENEESHNE
R, BRHAEHESTETEMMERASR, WEXFRHTRE. EARMEEMRIESREHEHWBL, RHEH
BHSREEARLIE, F—RE. RIS ERS. SFUWBURTHSFRETFEHEZERS LW BLAERKLNE, 4
ERFERE. JI2ES. 2EEENWSIE, HEEHTSEERBITIES

ATRF|ESHEEERN, EUTHNNTESREEESNE, s SEIVABETHEESRETFRE, BB
ETHNAHESEERREFNEFEESE _FEEHMINR.

The company sets up Social Responsibility Management Committee with the general manager as the committee
chairman,and the Company's Brand Operators and Public Relations Department set up the Social Responsibility
Secretariat,who isresponsible for the overall coordination of the social responsibility work, the compile of the publish
of social responsibility report, while each institution formed the Social Responsibility Promotion Committee and

Secretariat to organize the implementation, build resources guarantee, process guidance,ad comprehensive

management and control mechanismsto jointly promote the implementation and fulfillment of social responsibility.

Based on the social responsibilities management pattern, JAC establishes the corresponding social
responsibilities managementregulations to guide the internal procedure to practice the social responsibilities

standardly and also set up the rule of releasing the social responsibilities information every Q2.

HEEEEZRS

ocial Responsmlllty
Management Committee

HEEEEBEERRF(E HREEEEEE
Director of the Management General Manager
Committeefor Social Responsmlllty of the Company

BEEIERE HARREEBICIBE
Executive deputy Deputy Secretary of the Party
director Committee of the Company

=R
Social responsibility implementation
Committee of each institution

RIEMEE RS

Management Department

3

0
|
ok

BEVBUHSFETFEHERR
Social responsibility implementation

Committee of each institution £$l|_ i{jﬁ: EEQB_/ \H—L*’j

Organlzatlon of social responsibility

SZ\ Bt ST TEER B SERIBIE SRR

Social responsibility implementation

Committee of each institution
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y 'T’If: iE % CULTURE CULTIVATION

@Efﬂ’f&%tﬂ@lﬂ%ﬁﬂ%é% ZHITWEFERESEFNESRERIISWIES, FRIEEVESRREY
=, BERUESAERMEHESRESERES; BNUAS2RFITEAFES, EHHT2RESRERIIIRED,
e R#H 1771%\%&5»‘?};5%

The company actively attended the social responsibility training meeting and activities held by China Federation of
industrial economics and Anhuiindustrial and Economic Association,and selectively introduced advanced social
responsibility philosophy from home and abroad based on the characteristics of the company self-development; meanwhile,
the company regularly carries on the training and activities of all staffs on the platform of the company staff training work,

promoting the awareness ofall staffs' social responsibility.

EEE QQ%IE RESPONSIBILITY PERFORMANCE MANAGEMENT

ANTVARHES SHEBEENFEEAT—HRHUEEN—MIEE, BREHA, QABTSENEENG, FREEEUGE
NI EEWLE’J%MJ:, FHENTALFEEER, AREHIREFKFER AL ERT . }LLIET&$1_L2O19£EJ"5‘ Rl SR E TR
FER, NERRIT. NEDk. ERgX EHTEEMAINCHN. A80ERE "BENTER. ZEEIF. FEEHE
17" EREANER L, BEREMHBERTHEMABEERTFITF, BEAEEHRIE. fSWUSKRAEKRESR, 127
TEENR.

The company believes that social responsibility performance managementis arefinement of the original company
integrated management. During the reporting period, the company has improved the performance management system on
the basis of the pastperformance management experience and combined with the company actual business requirements,
the company has organized data sourced units to discuss and develop each unit 2019 integration performance management
scheme,with the optimization and innovation from the index design, weight matching and control model..

The company insisted on bringing each institution due key work into the monthly key work plan on the basis of “Monthly

Dynamic Management, Quarterly Self-assessment, Annually Visits and Audis” management mode. Besides, through the monthly
visits and audits, point to point on—site inspections, the management effect has beenimproved.
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2511318 RESPONSIBILITY COMMUNICATION

2019%F, AFHERFFLL “Rik. KRB, HE" ZIRAREDERE, FAASISHEEXDHREED, RIK
RECUHSERME, LIANIBEINIBERS, FUSERKNEN, KE5ISRERIBESEANEN, Ei&
TSR RRAE

In 2019, the company took the system of “Feedback, Reflection and Sharing” as the responsibility communication
channel, and has formed the benign interaction between the company and the shareholders, actively making use of
thecompany social resources advantages to achieve effective communication and sharing of internal and external,

moreover,with the performance management as the criteria, the biggest effect of corporate responsibility has been
played by supervision and guidance, creating harmonious and win—win development environment.

MW EESESL o Truth collection from the scene
o Pt e R e R . .
CEFHRERE; AT HEERE; Feedback o Customer satisfaction survey

* 400MB1E. MLZICIA. e Employee satisfaction survey

BRERxE . SHEBERS.

e 400 hot-line, internet forum,
customer meeting, supplier meeting

FI

JAC Study Circle

2553

Reflection

k= B8] A’ BRFRIERIIRARE
o iL% (JACXfkEsiE ) « (RIFM) . (SBITE) & o TFeNE;
o FFRA0+41F]Il o HLOFLZATRR o FEE. MER. BOIRE,

Draw inferences from former instances Keep asking “why” till we find the real reason

e Editing <JAC Culture Collection>, <Employee Manual>, <Dreams in JAC>, etc. e Work improvement

- . e Quality failure exposure, sample exhibition,
e <40+4>Training e Technology Exchange Meetings case review
PR— P

={I#k = RESPONSIBILITY REPORT
2011EELISR, ATEELIERMIHDEER

&, 2E. SMHREFATHREFREIREL.

REEMHAATNEFRMARSDE., EEitaR

FER, RECIEREXNEETER

Since 2011, JAC has continuously released 8 annual
Social Responsibilities Reports, which comprehensively and
objectively disclosure the concept and performanceof its social
responsibility. The report has become an important tool to
strengthen the communication with stakeholders, spread the
concept of social responsibility and improve enterprise

management pattern.
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ZHEF I
Investlgatlon of
customers, demands

ZHEFA
Customers' use
BADIRS
ATHEAR
Technology analysis

and
feasibility scheme

#F
FHHE
New products
release

O
&

W=E =pl==l) SRR

RIS RS HENTR 570
JAC designed and produced ,
customers ‘satisfactory New products
products all around development
) customers’  demands and projects
ﬁﬁ)‘"ﬂf%aﬂ apgroé/al
E==
New products'
rectification
and
improvement

o St
BT St

Test drive
New products '

tests and trials

RERRBUERSE, BELL “NEREREEHENTR" ARREER, B “PiE. 2. HMR.
BE. WIBK. #7187 XERAWRBELANE, KAORBHEA. FitH. L2/, £NTEEERMEA
LR FE .

In purpose of providing the most satisfactory products to customers, JAC always adheres to the R&D

guideline of key technology of “energy saving,environmental protection, safety, intelligence,network
connection and comfort” , greatly developing new technologies, new materials and new art craft, and building
up its own core competitiveness as the independent auto brand.
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DEEPEN THE R&D SYSTEM

CONSTRUCTION
R R AR IR

RERI ‘—EME" BRRFRER, TEAREY, BURORARENER, FERFIEANRTHFFRMIXIGIIES
R B EHRBESRTT.

According to the 'one major and four assists' research system, JAC has continuously perfected its organization structure,
strengthened the core technology capacity—building, improved and promoted positive design development and test verification

capability., greatly enhancing independent R&D ability.

LB a4
PSR TD B

Theadvamages r ememm? and the indu
rtium is fully interac

5 "" {8y

o RIEBIMT R

195, AF RitdhLH T E FEREER—SRREIIRN, STERSRAKRZER

tnH, 75 \Zvi&KEE'JIJJEJDf’EFﬁ B=XKRIt O RS
i TRINE, EXRD “RIRESR
; NN =7 N A EEUErﬁwﬁr
OBXELANATREFEFR,
TRIBISEST R 7 IRSCAYET

FEeIH . AT EASUEFRESEABEEFE SRERFH
MHFRFAFARSER , HERUDHIRRSREN
RABRATERIBEFF RIDBIE,

The cooperation bet d university and researchinstitute
has been further 2 nd deepened.JAC has carried out

comprehensive strategic cooperatio hthe University of Science
nd Hefei into spe

yof Chinain the fiel scientific and technolo
e fu m,mm

synergy and inn on,and personnel training.T| ooperation

L\J\ 11 ASY)) o T with the Internal Combustion Engine Research Institute of
S AE

Tianjin University has been further deepen nd

§EH{}?IL\,\}§E7KL‘5jj LLQ their joint venture Tianjin Triiter Power Technology

Focus on "self" and strengthen the construction Co., Ltd. Was officially unveiled andreleased
of core technology capabilities. - - S

philosor
equﬂmmude (19
Hioumet

2019 AT EEIREM AT OARED, LI Kb
REBH. SRt R, HEW AR, “HBENa. 2
TR, BIRRA. BIANE. SLREE B B B
ﬁéﬁ JEJZ"\};z O KBeAERH" 3RFLIEEE Dz ORI R

RFIENEE, ESPUIMERENBEM, H%

In 2019. the company comprehensively adjusted and optimized
the organizational structure of the R&D Center, based on the pr—
inciple of "large department system, integration, flattening, and
sharing", and "simplifying the organization, improving efficiency,
reducing costs, strengthening coordination, and consolidating
responsibility"as the goal; through "function consolidation,
reduction of interfaces, and large department system",the coo—
rdination efficiency,matching efficiency and resource allocation

\

E HEAE* efficiency with the whole vehicle as the core are improved.Make

E the responsibilities of each unit clearer and provide basic guara—

i — ntee for the efficient operation of the R&D Center.
SeRMBRNEFRITRIEN

Focus on the world and exchange with

outstanding global suppliers.
W’H,,At*ﬁ-tf"rﬁu ANEFF R RISEIR
RICRZ TR EFRERER KSR, “iB
HER 5 EHE BES, BATWEEN, Fir
BRI STIWRE .
JAC actively organizes excellent suppliers to the company to

carry out product roadshows and technical exchanges, deepening
cooperation with many top international strategic partners, "introduce

Y " " f f thin the
in"and "go out" strategies are combined to enhance professional

competence and continuously expand cooperation areas and
professional depth.
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EMSHEHEE

NAM #ig=F i

New And Me Flow Manual

== BYRE NVIN

SR EEXIFHE

MAKING BETTER 5 MORE BEAUTIFUL SOCIETY

BEIHSEEEAROARLDER PO

o | w ||| s ||| a0 ||| w] 6] as|ae|as|mlou|w]|s| a2 s]a]s5]ala

2RI

A LA AM AL ]
pO A s

o R AT

The NAM process concentrates on the normativeness and effectiveness of vehicle product development,and adapti—

vely makes adaptations and optimization based on product development operations and organizationalstructure changes.

Continuously optimize and update aroundthe key indicators and audit mode of pitch points,improve the qualityof the
pitch points audit management, and enhance the guidance of the NAM process system.

Based on the international product development needs,JAC strives to define and improve the productdevelopment
process and deliverables, optimize the delivery template and audit requirements, integrate the pace of simultaneous development
forboth domestic and international markets, saveresources, improve efficiency, and promotes the process system for
international products as well as the adaptability of development. Moreover,efforts are made toimprove the orderliness
of platform product system development, and to promote enterprise product development to be more systematic and effective.
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INCREASING THE R&D INVESTMENT
BOOSTING THE RESEARCH ABILITY IMPROVEMENT
A RZRRN, BERABENDREFT

RNENEEZFERFLUHERANNS% SRR ARE, 2019F2FIRAHREAIX 16.04 1Z27T.
The company has always adhered to investing 3% to 5% of sales revenue on research and
development. In 2019, the annual R & D expense reached RMB 16.04 billion Yuan.

MERBRABRINTE B TT

Research Investment Sheet Unit: yuan

AHBZE AL AR 1,183,105,814.32
Current R&D Investment Cost

REBEALIARIRAN 420,961,862.92
Current Capitalized R&D Investment

MERANETT 1,604,067,677.24
Total R&D Investment

WRIENE RIS 26.24%

Proportion of Capitalized R%D investment capital

MR 2E S E WIS 3.39%

Proportion of R%D Investmentin operating revenue

SAULIRIT363444
3634 pieces
of appearance

STRISELA08( N\

408 pieces

SEAFREB300M4 N\

8300 pieces

of utility model BT 6 21 of ndev‘v utility y design.
762 pieces mode 8300 '
108 762 |HEEEE o

pieces

188
AN 118814 pieces
188 pieces

of appearance design /

1358:.

2522 S OR—,

AEE 2522 pieces
of the invention

AN authorization

14456:.

REHA, REAHIEENERE B IE2019F 128K, AaHBBEENER)
During the reporting period, the company Until the end of Dect.2019, the company has of
has new patens 1358piece authorized patents
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STRONGLY PUSHING THE NEW TECHNOLOGIES
ACHIEVEMENT APPLICATION

R IR F AN B SR N A

20195, AEEFIEEXREAMELRIREZ, UEF 5[, BUFTRANKRZAE, #—SREIRE. RBPHK
RIZOIRK, LLEHRARMAREDNIRET, RSREMRL.

In 2019 the company firmly adhered to the key technology research and development routes, strengthened the use of
new technology results based on customer—-oriented strategy, further highlighted the core demands of quality and on—time
results, and solidly promoted product development and research and development capabilities,and achieved remarkable
results.

IS

PASSENGER VEHICLES TECHNOLOGY

EWMASIER TERMAES ONRMERFETR, S—REINEREEBEE
DITEMNRSREDHFE, MEMRT. SHNSEMSHBENEE 2RO
= IRASF R B, RERMSERIREIENER, BiTHER0 2000ENBERE, SRIFHIKRENRT
IEEFF AR > M BIE ST B, BERSEIE T BENBIES, HARERNE BN

BEIEER ‘ N . NN
. DIB%L, EFIE5IEEEREFRE; EREMNEKAD ELN TL2RE RSN ke EBENIK
5 product positive

development and design HT_L\ QZ}HIEE\ Qi}]ﬁﬁ%ﬂ]ﬁg, EH%'X—X]:SOEL_L}EHFIE’\JEé&le ;bﬂ?)ti?éx 7Im

capacity building

SEHSREE, HEPRE— RS EMNEAR . BEEEFEUARBRIF
RAMEREARIT, BRIMEAESKEITITKE. AUDITRBARE, RERXEKFH
- o #HER, FHA0RITHEEWH .,

Jiayue A5, as the first sedan product of JAC Passenger Vehicle 3.0 era, is a hatchback sports car specially designed
for young consumer groups. The hatchback design, spacious space and excellent chassis are core advantages. The str—
eamlined hatchback has a sporty aesthetic, and at the same time it brings a low drag coefficient of 0.29, which effectively
improves fuel economy; the suspension combination of the front MacPherson independent suspension and the rear E—-ty—
pe multi-link independent suspension is carefully adjusted by Volkswagen experts and Magna, so that both comfort and
sports can be balanced; intelligent network connection has realized L2 intelligent driving, which is equipped with full-speed
adaptive cruise, automatic parking, automatic lane change and other functions; Internet of Vehicles 3.0 establishes the user's
super ID to achieve 8 vehicle controls, 7 managements and 5 status queries, which provides users with an integrated
intelligent network connection experience. The vehicle performance development takes Volkswagen same—level products
as the performance benchmark, and the overall driving performance has reached the benchmark level. AUDIT adopts
Volkswagen standards, and the quality is better than that of the market competitors. The orders exceeded 10,000 units
within 40 days after coming into the market.
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] . Take the lead in china to achieve two core technological breakthroughs
New energy vehicle technology into "deep industrialization"

TESERNTE, BIAREERR, FREtaRcRReRA, EERE
b B R HI18650521700= TR LRGSR G, LM B METIRIE, BER
IR KK, BARKRREEM, RE500kmEL EBHER. 201959870, —HEE
2R A > 218 3BKMMIEVTSIHIAE, ERAESOC 88%H, BT I — BT &
b e IR, EMARERN, REEAPRIETBEONRLREA.

level safety technology JAC spent ten years to study safety technology of battery pack thermal runaway through
the explosion tests, andachieved the first breakthrough in the domestic high specific energy
and small capacity 18650 and 21700 ternary battery cells,and realized the explosion
of a single battery cell without the entire vehicle catching fire, solved the safety problem
of thermalrunaway and ensured the maturity of electric vehicles over 500km.On September
7th,2019,aniEV7S taxiwith a mileage of 183,000 km in operation for two years,real
time detected an explosion of a battery cell when fast charging to SOC 88%, but no

. J fire occurred in the vehicle, which verified the safety technology of battery packin

actual use.

4l|.' o]

&
- (=T
,‘

= \
S L4
1.8

B S EE it B IR AR o A

Analysis of the breakdown of the battery package
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Vehicle-regulation—level
lifetime technology

b

ZETHEREERRMEIRAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

>

TERERBEN, BENXBRBRREBBEA, 2TT+FXHIERIFRNL00
MEBEMFEERTIE, AREERRENET#REBRREBREESRLARA, XWEHQ
BKEm, BRABNETRHEZE.

JAC maintains its strength and continues to research on lithium iron phosphate battery
technology. After ten years of big data model research and two-year verification of 400
units taxis, it has developed a unique domestic cylindrical lithium iron phosphate battery
and liquid cooling technology,achieving one million kilometers long life span,whichsolv—
ed the problem of electric vehicle rental operations.

SHRRER 350km  jE{Ti7iE EREREST
14 140
-+
12 — 120
-+ BT
10
#
] ¢ 80
2
i & 50
- |
4 40
2 20
EREGSEINGAE , BRI
o ]
0% 5% 10% 15% 20% 25% 30% 35% 40%  45%
BREAE

IEVASLOR ) Bt A% A Tl

Service life prediction of IEVA50 electric vehicle battery

C 0 3 ) RAERAR
COMMERCIAL VEHICLE TECHNOLOGY

( )

BAEFA

t"i—k‘ ==
BEMR
Research on application
of aluminum wires

on commercial vehicle
platforms
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TERTECENERAEFERSENA, BEEZF0.35mm2-35mm2EHiR
Mg, REESERBARL+SONICIEE . HREREE+IEEENKIASTE, BR
FEER. BBREE, BRSNNKEE; ARERSENNA, BNRTIRETEER.
ZEMH. BENNEED, FEEBKEHTEARRAST R, £FZTTE. BSEEHEL
SERIEEECKR20FRE, SEGEFFMH.

JAC Light Truck pioneered the application of aluminum wires for domestic commercial
vehicle platforms, covering the full range of 0.35mm?-35mm?2cross—sectional area in the
vehicle. The large cross—section wire adopts the technical solutions of pure aluminum wire
+ SONIC welding, and copper—aluminum friction welding + annular cylinder pressure to solve
crevice corrosion and galvanic corrosion, which improves the tensile strength. The application
of aluminum wires for commercial vehicles effectively solves the problems of aluminum wires
that cannot be crimped, easily oxidized, and the creep effect.Different circuits can be freely
matched with different technical solutions, and productionis zero transition.The comprehen—
sive verification mileage of the aluminum wire application has reached 200,000 kilometers,
anditis ready for mass production.

dII5

/MNAREDCT

P a7
IR
Smalltorque DCT platform
products put into production

(05>

s

B S RA
1L 3%
R EEmEL
RAFE

Tonomous driving
technology — Buildinga L3
and above autonomous
driving technology platform
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TRANSMISSION TECHNOLOGY

DTF610/~ REANITHEREB EMAMGE. (2. pIEERIKRBENEEBNELIR
2F, EETREEFAMELN200NmPEAERFR. REBUEERM . HRE. 3
EMNERHEBESN, BNEER. B0RE%; BRBEHERT, I MIBERERRISO
BRATE, BVINVHKERERE, SBERBESNENTERA . B REHRSHOMERL
%, BYENNERESRIRSNKE; 127 m2019F 11 BRI ERBRRRITN, ZTlE
FiFNA “Eirscit, ERWSE" .

The DTF610 productis a 6-speed, wet—type, front—
transverse, front—drive dual-clutch automatic tran—
smission for passenger cars independently develo—
ped by JAC. Itis a 200Nm low—medium torque prod—
uct derived from the original transverse platform. It
adopts the structures of canceling the reverse gear
shaft, putting the oil pump in front, and sharing 3 sets
ofgears.The whole machine s lightin weight and compact
in structure. The gears are finely designed and the
factory processing accuracy is stable and reaches ISO
6 standard. The whole machine has obvious advant-
ages in NVH level. The transmission efficiency of the
whole machinereaches a high level with variable pressure control technology, systemleakage
reduction and high—efficiency oil pump application. The product passed the provincial scientific
and technological achievement evaluation in November 2019 and was evaluated as "international
advanced, domestic leading" by industry experts.

£ BE BRI AN

INTELLIGENT CONNECTION TECHNOLOGY

20195 TR EETEVABMNFREATF R =AM ELNHARKX . EELER
B BSRMEEAFINE. SXNENSESORENTRFR, WET BB RRAREFT
REMHAERIEFS; ESimulink/stateflowAF R EH, ERSEHRMHE. shNFEE,
REATERSEOSIEH KRB REFLEMILIGIE, £MC/C++REBRITHRIE; EITE
FALINux+ROSHRIRHAZREH, EMRSHRKBMNSIEM. RRSEHRMG, FHTHIL
FEWIE, ERREREFFRETAEEEZS . FERT. GRlSEHSEEMBHER
REERF R ; SEEELEN. HERMLED MDC I EFS ETMERHEER SR .

1140

In 2019, JAC iteratively developed the third generation functional prototypes based on the
iEV pure electric platform to achieve autonomous driving and parking functions in closed parks
and structuralroad.In response to the development requirements of autonomous driving het—
erogeneous software, a platform for rapid development and simulation verification of autonomous
driving software has been constructed; in the Simulink/stateflow development environment, inte—
rfaces such as driving scene simulation,dynamics model,and chassis execution control are in—
tegratedto achieve rapid development and MIL verification of control strategies, and generate
C/C++ code for transplantation. In the software architecture of computing platform Linux+ROS,
integrate and develop autonomous driving perception, decision—making and control software, and
perform HIL simulation verification, and use rapid prototyping methods to complete basic auton—
omous driving function modules development such as speed control, lane keeping,hazard mon-—
itoring and control; successively completed software integration and function optimization onin—
dustrial personal computer, NVIDIA and Huawei MDC computing platforms.
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Bl “SRENTAWEASEMBEIE BX, 81 “—AFa, — &, — K%,
—/NAPP” RAMEN, ASBSEENE, BREENE. HEREERSNE S IEE
RBESES, SHEZATLRERERN IS TAREMTAFE TIE, EEM3.0HH
FEMI.0BE RIS AT AT W S — BN . ZE 2B R A TAT TS, 95 B % 2k MEEF & LI R K
ERERF R 80, TR “@NT—&H" HRMBLEE MR TVXESFE Ta4, I T8A%

ElEEEI=LS 2 (FUEEXNHETA ) EHEETE AL KHEE T50ME, T TRF56H
Z—REEL R,

Focusing on the requirements of "platformization of all models to promote the intelligent network
loV 3.0 — Cover the entire . "o A A "
series of models to form connection strategy",in accordance with the programmatic principle of "one platform, one terminal,one
a unified service platform system, one APP", the company completed the development of the Internet of Vehicles (loV) business
forusers platform and basic platform covering all models through independent R&D and establishment of loV
service system covering R&D, sales and after—sales.The oV 3.0 user experience is in the leading
position of the industry,and the in-vehicle voice application is in the forefront of the industry. It initially has
the application capabilities offullstack network connection platform expansion, which can support the
\_ ) "company-wide game of chess" network connection measures, and build a V2X forward development
tool chain , Realized the control algorithm development of 8 major scenarios (17 scenarios defined in
the industry), built a 5G network in the test area, and realized 5G-based remote driving.ltinitially has
the ability to expand the application of a full-stack network connection platform, which can support the
company "unification strategy" network connection measures, and built a V2X positive development
tool chain, realized the development of control algorithms for 8 scenarios (17 scenarios defined in the
industry), constructed a 5G network in the test area, and realized 5G-based remote driving.

—NFE  FRA30FS

—/N&i - T-BOXKin
SERE

Lini

2GR ViU

C 0 6 ) HIBIIERA
Test & Verification Technology

ATEEBSRFTBRART, PRBFEMNEETSHRNEEN, 7o kERKFHINE, RS-tk ETRG
FERNRM, RS EXEE THNRGFTEID R, FIEHBRRHS TR FTHNERRE. BARFENITRAE,
MEEMERARDNENREE . BARE S ZCE2ZRIE, A ZNBATFASNRTRYERRIEY, REQASZEES
FRaREREH.

Based on Xingang test filed, we formed scientific and effective vehicle reliability test capability, gave full play to the
functions of the test filed, and served product research and development.Based on the principle of damage equivalence,
equivalent analysis of the damage under each related model was carried out, and the cycle number, cycle method and
driving method under each working condition of Xingang test field were formulated, covering the vehicle structure and
power train system.At present, the test methods have been verified and are widely used in the reliability verification of
company's new products to ensure the high—quality promotion of various key products.

2019 Social Responsibility Report / Innovative Development 2019 Ti/i\%ffﬂﬁ% / @U%ﬁﬁ?&

(07> enmssn
Virtual reality technology

TEAEEFREEFRIEPSINEMNIEAN., FANEMNLRGEF R EMNELAEE, Bi$3D
EXCITE DELTAGENW Z#HIEHTER, REFITENEFAKKRENRIXRESR, GIIZARENFHSTNEER
HTIFE; BRI ARSI ZITRE, HFEKESEEFRRES . BUNLEARFEEERITHER KIS
BER, ERFEEERITENIRY, EMEAFNTE. BREZCEE 2 LEAEEHRENRBESHEREF, U8
WIRFTFSERE, BEALER; REITREREIE, THORNFTRER,

JAC introduced virtual reality technology in the development of model styling.The virtual reality system used belongs to the category of
immersive virtual reality. The 3D data is rendered through 3D EXCITE DELTAGEN, and then the computer is connected to the 4K projector to
project on the large screen, and the static and dynamic images are reviewed with the help of stereo glasses; through the virtual reality techno—
logy To optimize the modeling design process and solidify it into the modeling development process. Virtual reality plays a role in optimizing the
car styling design, making the car styling design smoother,more systematic and perfect.This method has been extended to each model of JAC

commercial vehicles and passenger vehicles, which can effectively improve the quality of review and shorten the development cycle;at the
same time, it can reduce model production and save model development costs.
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FRANANAEF
NEBERSERL, ZTORINBINEXR, HEZ)INTE, PESELHREATNERIE, BERIMEK, 27

RAANRNRAIREEKE, AHRANFRIAZTNEZRIBEEHRE.

Through systematic planning, the company fully identifies the training needs, precise training plan, classifies and
implements the training of various talents, promotes the growth of employees, enhances the skill level of technicians, and
provides a strongguarantee for the development of new technologies and the construction of talent teams.

RAEEEAAEF

TRAINING OF TECHNICAL MANAGEMENT PERSONNEL

2019F NEAMEFEFSY, AP ARERIITRANZRES =, TB2EREEAE. inEEIREERAK

HEIRM, EFE4BTFIRHESIIL

In 2019, in order to strengthen the study of cadres, the company also exchanged and shared automobile design
technology. It mainly focused on smart cars, standard regulations and quality embedded software, and carried out four training
sessions for cadres.

S NCRNCED

TECHNICAL BACKBONE TRAINING

201957 \19?@&7& SIS0, EMFINIS18K, FIMNEF121)BRFERAESWHEHZINTE, =L
MBNBENEZ., BY Bk WAXSERMNZREFHTZR, AR ‘SEMNEEARTZRS . “RER
27 . “EWRART #Ez?kx,m, H—LSHRMARANSRAASTEALR, BUHBRALR LR KKEENRE.

In 2019, the company carried out 950 technical job trainings, 318 special trainings, 12 outsourced trainings, and org—
anized 7 special trainings in various fields of technology to realize the sharing of training resources.Communicate with—
well-known domestic and foreign suppliers through"inviting in" and carry out technical exchanges such as "Intelligent
Network Technology Exhibition Exchange", "Auto Lightweight", "Baosteel Technology Exhibition", to further expand and
deepen the cultivation of high—level talents, effectively meet the needs of technical staff and improve their ability.

2019 Social Responsibility Report / Innovative Development 2019 H = /\1}}’ / EU:H&E’

AR R TIEFF
NEW KNOWLEDGE EMPLOYEE TRAINING

Rz RTANRBIIEEFREN, FELERE)NRRE, FRHTEINRE, SLHEMNBRCIRERITFNE NS,
FRFIRILIMEFNA=
The company set up a new employee on—the—job training course development team, developed the necessary

knowledge training courses, launched new employee induction training, implemented a phased tracking evaluation
training mechanism, and launched a new employee training and apprenticeship meeting.

AHEI A RIEFE
PERSONNEL TRAINING IN KEY AREAS

NP RRBME A ZME XD TEZEEFEZORAAR, KIEFETURFISKBARASEEZRISR, BS
FRABAAEFLE, BEEIMNZE. SMFEARRREERABZSEHNHTENER, BHEMK, 2019F28THE
RAMRAOmM, MEKXITI, “Keg4R” 24X, ARFRASEHERBREARNEERAEMAAARKISLKEAKE,

o IEEE” R UIRA R TAIEE

The company has established master studios in key fields to train the core technical personnel, prepared talent training
plansinvarious key fields according to the annual plan, supervised the development of key personnel training, and cond—
ucted training through outsourcing, participation in academic exchanges and skill competitions, in order to improve ability
and growth of the talents.In 2019, the company carried out 19 technical research projects,37 key projects, 24 times "skills

training", organized and carried out the automobile test driver skills competition and the Six Sigma practical application
competition, and improved the ability of employees through the form of "competition to promote training".

RaER R T il

Technician staff training
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AWARDS AND HONORS

15 22 T

201951-128, KIS XME~mRERR

Technology awards and product honors obtained from January to December 2019

o hENETURSRAR
China Auto Industry Science and
Technology Award

BRESEE- R -MA— MR TR R AR TS NA

Research and application of common key technologies of light alloy structure-performance-cost integrated design

AT RSB ARNSEREN DB BB EHR R R

R&D and industrialization of high-performance power pure electric vehicles based on liquid-cooling battery technology

SRR IREARFRREEAERESM EHNA

Development of high-performance hot forming martensitic steel and its application in automobile safety parts

N FURERNARAENNEDR MR A BRARETRNA

The key technology and engineering application of optimal design of powertrain of passenger car driven by dynamic performance

e FENRESRBKRES
M RARR

Science and Technolofgz Award
of China Federation of Logistics
and Purchasing

M EEGRRESLERANBHMREF R RNA

Development and application of urban logistics vehicles with various space combinations and alarm systems

MRBRVIORFI PR IAE

New Junling V9 series medium-duty truck

o REMMHNEFRAR 2.7L CTISHMRED D
China Internal Combustion Engine 2.7L CTI high-efficiency environmental protection power
Science and Technology Award
o REBENMTUBFRAR BN BRRF K RIRAR =LA A
Anhui Machinery Industry Science and Key technologies and industrial applications of intelligent driving assistance system
Technology Award
SO ELET R AR AENER KA
Capacity building and application of diesel engine aftertreatment development system
ETERBEDTHEBENVHIL L RAHTR
Research on vehicle NVH optimization technology based on transmission path analysis
° LB M HFC5041XXYEVIN&i5%E hab B fztiE 6 &

New Products Of Anhui Province

HFC5041XXYEV Shuailing i5 narrow-body pure electric van truck

LIEHFC6471RA1C7VRFIEE
JAC HFC6471RA1CTV series models

HFC7162MV ¥ XIS4ZEE

HFC7162MV Refine S4 models

HFC7000EWEV 3B 2SR %

HFC7000EWEV3 pure electric passenger car

HFC7002MEV/HFC7002MEV 1iLiEEV S4B N E

HFC7002MEV/HFC7002MEV 1 JAC iEVS4 pure electric vehicle

HFC4253P14KV7 R I KERZE SR

HFC4253P14KV7 series long—head heavy tractor

HFC5211 A5 Bz R 58 5552

HFC5211A5 central axle car transport series truck

* DEHBERFRAR

Anhui Science and Technology Award

HFCDTRE30\EN B & B iRk

HFCDTRG630 vertical dual-clutch automatic transmission

SEZUSRERHIE LZRATFRRE AL

Green flexible high—end light truck manufacturing process technology development and industrialization

BAESEENERAERRNRERAERZAR A

Key technologies and industrialization of electric drive systems for new energy vehicles with strong fault tolerance and high precision
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As of December 2019, major scientific and technological projects under research

2019 R HRERS

BIFTR R

* ERERARITL

National key R&D plan

BEENNEBFBIMF RS WARALIX

Development and industrialization of high specific energy power lithium=ion batteries

SXEETFHRESTAM RIS N AXBHEMERA

Key common technologies for forming and application of complex thin—wall die-casting aluminum alloy parts

SHFEREED . RERITSIEEITFN S

Multi-material connection modeling analysis, fatigue design and performance evaluation method

BERENAE TR SN AR EHLERA

Key common technologies for forming and application of ultra—high—strength steel automotive parts

B F SR T AR RN A

Electronic and electrical architecture platform system application

WARLER ith R B2 o) 0 R R RIRIE N MV A 75 A 5T

Research on evaluation method of environmental adaptability of fuel cell vehicle power system

SRR RN R B EFN AT R

Performance evaluation of high-end internal combustion engine oil products and development of independent evaluation technology

LRSI
ERRREM

Strategic emerging industry cluster
development base in Anhui Province

ITERERBEHNEARBAERE

JAC pure electric narrow-body commercial vehicle project

BinRABEMETERME

High-end and pure electric light truck construction project

IEV7TAB R RINE

IEV7T pure electric product development project

TLHEABOE i LR s BT 2 7= A fiff R T

Development of JAC A60 high—end pure electric car products

MR EEEENEAE
BlEARRIE

Innovative development project of new energy
vehicles and intelligent network connection vehicles

BREMEBE M ERBRFERFTFRR AL
Integrated development and industrialization of key systems for intelligent network
connection electric vehicles

LHERARYFH O

Anhui Technology Innovation Center

ZHEERMRSFRITL

Key R&D plan of Anhui Province

MR ERARBERACFH PO

New Energy Vehicle Technology Anhui Technology Innovation Center

FEEAEAMT =R RINE

New commercial vehicle AMT product development project

LZHERRERER
Maijor science and technology
project in Anhui Province

BREBHEBINEKRARS U NA
High safety and high specific energy battery pack technology
and industrialization application

ETS5CHMERAINEEHSRAERARRSNA
Research and application of key technologies for 5G-based vehicle-road-cloud
collaborative autonomous driving

BIET B £ EER
“EEERN TE

Independent innovation policy "borrowing,
transferring and supplementing” project in Hefei

T—HEEMEBRNRSE TR RRNE

Product development project of next generation highly integrated electric drive system
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INTEGRITY MANAGEMENT BECOME A LAW-ABIDING CITIZENS
RiEEE, WMTEaNELRE

EAEEERLEMEL, ATRKEHESH. BELENES, FRETERER
EHL TUATESRER, EEE. FEE, MITELER. 25QF RS, FEEHK

EEMBRRER, 2EHESKEEEMNEE
As a state—controlled listed company, the company has always adheres to the concept of 11 namm

compliance with laws and regulations and integrity management, strictly abides by national

million yuan

2019F R TN

laws and regulations, industry norms and professional ethics, respects contracts, abides by | 175019, ine toral tax reached
reputation, encourages corporate self-discipline, participates in fair competition, and continues
to promote a legal compliance system construction and comprehensively improve the ability of

legally governing the enterprise.

z\c ﬂ%%@ﬁ Compliance with the law—abiding system

'_j‘i
TEATREEH, BILEEREMRR STFNILE, Ra0H S
ANBITRNEEEIN R RS AT TR, LIHRIE;

EB% —nﬁﬂm,lg Practice integrity management
RERETRUCESRABM, FT5E, HPMNmE
XEMEENE ., EipSHEEL, FIRE. WirEE. H
Bif®, BENRKSSWETUSEFS, SImTULEESD
I, PEDITUHERRRSHSFEDIRRITHN.

E%??ﬁﬂ@?i Enterprise Self-discipline
ATEFREFNEXEEZEMN, BFRAFEENN, TIEKE.
ARBESETF, FMERARESNFRIERZFMBAL,
Rikz502TIVEEFEE.

;TE = /f?ﬂ%m@i ) Improve legal risk management and
ATHRA “BINRE MASE. BIANWL” EARES, &

SZUA “HERIRGE. BEREFRIMEREINT A OEEXE
[FeES, MTEATNBEERFE, BA2RNEERR.

}EJ&/B\U %ﬁ]ﬁfﬂ Advance the innovation of the company
ATENTEEWINRINERE, BRLUCIRRREERES
b, LT B EMRENNESRRIANRIREERRER . 4

FESINRFRRNEE, AR DEEMARFNR™Y,

MERHRMEFREEMAIRF B SRELE, BRE
RITAEE.
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Improve the corporate governance structure,identify new and
revised laws and regulations and their impact on the company
through legal identification and evaluationmechanisms, and
achieve pre—emptive prevention;

The company strictly abides by the spirit of business ethics and contract,
abides byits commitments and safeguards the legitimate rights and inter
—ests of stakeholders. The company visited advanced enterprises, learned
from experience, benchmarked management, and jointly improved. At the
same time, it actively participated in building industry cooperation platforms
and innovating industry cooperation paradigms to make positive
contributions to the overall development and progress of the industry.

The company abides by the relevant laws and regulations of competi
—tion,abides by the rules of fair competition, does not discredit or
undermine competitors, does not use unfair means to seek competitive
advantage, and actively participates in building an industry coopera
—tion platforms.

control

The company adheres to the legal concept of "integration decision—
making, integration management, and integration culture", and esta—
blishes a legal risk prevention system with "prevention, mid—event
control, and post—event remediation" as the core, and continuously
improves the company's internal management system to improve
legal awareness of all employees.

The company is committed to improving the management of intellectual
property rights of enterprises, and building an intellectual property
management system with the core of creating independent brands and
focusing on improving independent research and development capabi
—lities. While maintaining its own intellectual property achievements,
the company also fully respects the intellectual property rights of others,
conducts comprehensive intellectual property research and early warning

work on key R&D projects, and avoids the occurrence of infringements.

2019 Social Responsibility Report / Innovative Development 2019 H = A’TEH / @U;ﬁ&ﬁ

WORK INCORRUPTION

BRiE Ml

REREZRFEELR, ENFRNEEY. FESESHESEMEANABSEEC S, YRRERI “1E5EK
M7, EAREKRE, SISRRTENIZERNER. AERONER. XSDEDIRBFHAENHEL, ERTXES

BIRIEANTEER. NMatk. NEEENBAHFE, ENITERERIFES,

20195, RARZRAFIBHRHHNAARER, BEFEUIEFFHRKPESSHSENERNIIES, IRRFHF
Q%Dfﬁ%‘k ERREBREREMREBEEANTER . NEENBANFE, SEHE, AEFEEEETNESIEN
B

The company's party committee insisted on focusing on reality to carry out various forms of education and publicity
activities such as current politics study, situation and task education, and “prune branches and leaves” in accordance
with party constitutions and regulations, clean up ideological dust, and guide party members to establish a correct outlook
on world, life and value. The company took the initiative to adapt to the new situation and new changes, and regarded the
construction of party style and clean government as a powerful means of strict party, corporate and administration gover—
nance, and strove to create a new normal status for a clean enterprise.

In 2019, the company's party committee thoroughly studied and implemented the spirit of the 19th National Congress
of the Communist Party of China, adhered to the guidance of Xi Jinping Thought on Socialism with Chinese Characteristics
fora New Era, complied with the new situation and new requirements, and regarded the construction of party style, clean
government and anti—corruption as powerful means of strict party and corporate governance. With multiple measures,
company will create a clean political ecology for production and operation.
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COORDINATE DEVELOPMENT

Building a Harmonious
Win—wir Synergic Unit

2019 Social Responsibility Report / Coordinated Development 2019 & HERSE /| HhARRE

ABEEBESR “+=h7 KRS, ERGEFSER. BRI £EBNHNBISEEXAHNXR, RIRIEFAEZPHE
BEMZERBRE, MMRERITERE, SHEBMEEE, EEQINAE. BE. RERRE.

The company closely follows the “13th Five=Year—Plan” development strategy,correctly handles the relationship
with customers, employees,distributors and suppliers, actively improves customer satisfaction and dealer satisfaction,

and continuously improves the working environment and supply of employees.Business cooperation and cooperation to
promote coordinated, healthy and steady development of the company.

LED BY CUSTOMERS'SATISFACTION,IMPLEMENT
THECUSTOMER-ORIENTED PHILOSOPHY

LEPASE ELHEEE

ARETEEHERGE, TEERENENEE, RRGERE. AF. ERNEENE, B REBEHEEEN
PAEE, tE—EmlIRETANKRE.

The company perfects the marketing management system, pays attention to the management of consumers'right to
know, and actively constructs a healthy,fair and transparent marketing environment,while strictly managing the personal
information of consumers and preventing all illegal business activities from happening.

FBERSEMGLT. RETEMNIEENEE—MEEEMNEN, BRBEBRE THR-RBETRE;
Allmodels involved in the new product launch, configuration changes and price changes, etc. are updated on
the official website for the first time to ensure that consumers understand the latest state of the product;

HBEREE, WHREHERERTIRERBEEE;
Eliminate false propaganda and ensure that promotional information is delivered to consumers
accurately and without error;

TENIEBE. TESEER, WBREIRFRESFFNENSMAESE LT,
Mprove and standardize the format of car purchase and contract booking, and must declare
the contract on the contract during the car purchase process;

FoERMIBNERE, BES—NEREBNE, LZFPEVENBHRAEMRERXZER;
Standardize the negotiation and quotation process, and through the unified negotiation quotation,
letthe customer clarify all the car—related expenses when purchasing the car;

B ZRENEPDBIRENG
Establish multi-channel customer communication and reminder mechanism.
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EHEERE
CUSTOMERS’ SATISFACTION RESEARCH WORK

2019%F, AFEHELERLMEVMEST, SEENEFNBEEKTY, FERtERHEERMSERNA
IF. BiISTUWAZEHAATE, FREREFABEERN, REZFXEIROTUNSHARMAER, EFREIER
HREHE, BERESRENEH, HEFREEREREHEERLSREN, SFRUSPPI00EETRE, ERWUATHE
RS ERRSRFRFHEZEFERES, AAaRETHEREER . HARFARESRME T —ERH, HATNR
FTREFSET Eit.

In 2019, under the guidance of the core values of customer—oriented management, the company attached great imp—
ortance tothe level of customer satisfaction and continued to strengthen customer satisfaction research and results app—
lication. Invited industry—renowned consulting companies to conduct end—-customer satisfaction surveys, dynamically—
optimized research systems based on changes in customer focus, and better identified customer needs and expectations.
Through unremitting efforts, sales and after—sales satisfaction have steadily improved, PP100 has declined significantly
in each product business. The continuous improvement of customer satisfaction with the sales service, after—sales servi—
ce and products has contributed to the consolidation of market retention, improvement and enhancement of existing pro—
ducts, and has laid a solid foundation for the company's steady development.

BHRTH s 185 B89 )
Mo loriontation Gapacity 2017 IS A S

zE SSI 961 962 962
Light—duty Trucks csl 932 942 936
[ Ssl 941 948 954
Pick—-up csl 901 937 928
- Ssl 914 942 947

S

Heavy—duty Trucks CSlI 883 914 915
— SSI 956 947 950
Passenger Vehicles csl 925 9N 922

—[ (g?} %Er%erwehicle }

In 2019, through a variety of channels such as thirdparty

2019F BITE=HH=EFEF. MERSS satisfaction surveys, WeChat service reviews, dealer service
BEST REERESHSE RHEEPE competitions, dealer's customer contact point management,

etc.,thecompany comprehensively identified customer
dissatisfaction factors and service performance weaknesses
to provide targeted guidance for improvement. Established

moEEEFSMRE, 2ERIERAHERF.
RS NDMITI, LUAITH ISR #ET

LHIR. BiR. BIRAEHRNERESRIFEERER, aservice complaint management and control system with
HBEMEARSKRIFEREE, RERMNEFENK, daily, weekly, and monthly reports as the main body, and
RIREPEESEREIRT. added the WeChat official complaint channel to quickly

respondto customer needs and ensure that customer
satisfaction is steadily improved.
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commercial vehicle J

The company promoted the aftersales system compliance
by strengthening the negative list management and stan—
dardization of the after—sales service system; at the same
time, itimplemented the business philosophy of “Cust-
omeroriented Management” and strove toimprove customer
service satisfaction. In 2019, company used big data
evaluation, through third—party satisfaction sampling,
WeChat service surveys and other forms, to comprehen—
sively identify customer dissatisfaction factors and carry
out specialimprovements.At last, the overall CSl showed
a stable trend at a high level.

ABEITBUAEBRER, &
HEERIR, HEHERKRIAR; BN
ZERT, ENRAZTFREHEE

BIRFE A ERIR
BMELHME
; 201951z A

REIENT, BUE=pH2EME. MERSS

BSRIFRESKEA, 2ERMIER

FHEEFH

ITEMMEHETT, CSIBARZMESMUFRED.

2019 R ERUERHEEEE, B
HHREL. REL. BUBNIZSI FRBZE <
NIRRT FEFBEFERHEE, TFNERTE
RIFBKFRE.

[ [:_|—n§ ZRERE
L O_o Light commercial vehicle

In 2019, the company continued

to strengthen

customer satisfaction management,and improved
customer satisfaction through measures such as

systemization, proceduralization,tra

ining enhan—

cement and satisfaction interviews, so that the
evaluation results continued to maintain a high level.

=\ SAUFHAE

—

O'O —-(D Heavy—duty commercial vehicle

The company focused on customer satisfaction
and steadily promoted the construction of customer
satisfaction.Through the promotion of "transaction
services, environmental facilities, sales staff" and
other sections, organized and carried out customer
seminars, marketing visits and other activities to
personally feel the ideas of customers, focus on the
vital interests of customers, take the customer value
as driving force,and promote the improvement of the
entire value chain system. In 2019,the customer
satisfaction of heavy trucks increased significantly.

REREMEBE, ILLEHMETHFZEER.
BRI “RBRS. KRRiE. HEAR” FX
T, ARFREFEXS . THELFED, 15
REMENRE, TeEFIISHE, UEFNE

NI, ENENERRRIISGES
TREBEERTES.

12T, 20194
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AP EHRT
TYPICAL USERS REPRESENTATIVE ENTERING JAC
2019 NBMEFREY "HEZPHITIE X—RFEIWED, BESEREAAREHLQT, SATSEHAN

HMEHAITRR. MATEFNEAS, Ao TRBAFEWE, SRAREEFRAQIFREEFNENSEIY, FHEF
HAVEE Bt RN (8] T IE BRTEZ o

In 2019,the company continued to carry out theexcellent theme activity of “Typical customers entering JAC” , and
invited customer representatives from various models to enter the company and communicate face—to—face with the
company's senior management team. Listen to the voice of the customer,fully listen to the opinions and suggestions of the

userinthe process of purchasing,using and maintaining the company's products, and develop a detailed rectification plan to
track and audit theproblem.

BN ERRS

OVERSEAS MARKET AFTER-SALES SERVICE

2019%, ABEERS ‘“HMELE” mONENM “RSEE NESES, B “REOL" T, AXH
‘2R, TWRST MERDZRS REFIEAHBSE D, BREBEA, RDILZERSRE, RAREREENES,
BURSREN, FENMSRMENERS, BABFRBEE.

In 2019, the company closely focused on the core values of “Customer—oriented Management” andthe business
philosophy of “servingsales” ,insistingon “brand upwards” and unremitting efforts to achieve the “full care and pro-
fessional service” international market service brand. During the report period, the company is based on service funda—-
mentals, maximizes subjective initiative, strengthens service competitiveness, and continues to provide quality services

to customers and enhance user satisfaction.

RS 17 8:..
During the report

SR wEShHEs [l FRARES R
IR M1 74 [T

Acceptance of 17 8 large customer
key market star care services
service networks activities
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LED BY CUSTOMERS 'SATISFACTION,IMPLEMENT
THECUSTOMER-ORIENTED PHILOSOPHY

UAAR LR TETFFEEEGRIIENX

CREGT FAJACHXHEGZ—, JACHEINSN: B—UERHUIMNRITHBRIACKRINER, BIACEE
ENVE. RINMK. #2 FRECWEAHL FEMR. BRE—RNEM. CIVERIRERAE. Tt
AHMEENFE, RIRRSEVAREEERKR,

“Caring for Employees” as one of the cultural cornerstones of JAC, JAC always believes that every dedicated
employee is the cornerstone of JAC development and is JAC's most valuable asset. The growth, progress and happiness
of employees are the basis for technological advancement, excellent products and first-class service. The company is

the platform for employees to show their talents, contribute to society, and achieve self. The development of employees
is closely related to the development of enterprises.

B ABFAIERE #IPRIEEANGE
STANDARDIZE COMPANY EMPLOYMENT MANAGEMENT
SAFEGUARD EMPLOYEES' LAWFUL RIGHTS AND BENEFITS

20195, REQTKIRFEAAE, SR “"S85H, SHNAK ETIMIE. EFTERZRRATEFEZES
n, EARSERDEHEHTARNRBERY, MREHESHNMU. EYREEACATHZFG, REATEASTE
EMEERE. BINSIEBSRAT, ERT. EXHEETRHEBIERNE, RiAREEMARNSHAZSIHIE.

ERITBELH, RBARFRKNEZFERREBBIMSBEBIME, BIMEAS, AUAEFAREISE—IE
S, TREBHEMRENENR, TREREFLE.

ERIEESH, 2EPAEEFIEXEREREZN, KEGHUAMRIXNAFE. B LHh. EEMRILRKESE
HEREREBARE, KESMUERIBIHUNEZTHERR, EFPRIFR. FPER. BERESZRENE;
FERRIRBER A FEEN, LEFNEREES, NHIE LRERINGIENG, FEIREAEUERR

In 2019, according to the company's long—term development strategy, the special work of “capacity control and stru-
ctural optimization” was continued.

In 2018, according to the company's longterm development strategy, the special work of “capacity control and structural
optimization” was continued, and the total personnel control was generally effective.

Interms of employee recruitment, we will carry out campus recruitment and social recruitment according to the needs
of personnel, supplementthe required talents, and standardize and manage all new employees, and strictly follow the pro
—cedures and procedures for entry and social security filing.

Interms of employee management, the company earnestly abides by and implements national laws and regulations,
and provides employees with social insurance and housing provident fund for pension, medical care, work injury, maternity
and unemploymentinsurance according to law and compliance, and allows employees to enjoy paid annual leave in acco
rdance with laws and regulations. To protect employees' maternity leave, nursing leave, family leave and other holiday
interests; strictly follow the national laws and regulations, implement the renewal of labor contracts, protect the legitimate
rights and interests of employees from the system, and continuously enhance the cohesiveness of enterprises.
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A B

RECRUITMENT

21: 17 615 -
person person person

RERE =R BIFRIEE
(RRIRLA LS5 ) (BEFAZ 58 )

Campus Recruitment Social Recruitment Operation Staff Recruitment
(Bachelor degree and the above degree) (Mature talents’ recruitment)

m ——

1

Tl
i q-;m.luﬁuu.nmm¢g A% S
— S nk

T S1REE sociAL INSURANCE

o 27t 27t 27t
1 /o 5 6 7 hundred 4 0 3 hundred 1 6 4 hundred
] million yuan [ ] million yuan ] million yuan

BEEXA T BB N
coverage rate Total payment Social insurance paid Social insurance paid by
employees by the company employees

FHEE(EL PAID ANNUAL LEAVE
27
12% 3 8 100%

million yuan
BUERLLL) HER KRE ( BRAZURIRAZL)
Housing fund payment ration Total pay Leave rates (days taken/leave days)

S E4E% LABOR CONTRACT RENEWAL

3410~ 33564 40+

SoaREEIER SERLEE PAREELE
Expiration of labor The labor contract is Personal termination
contract renewed
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ZRAZIERINK YEFBKEFAT
SUPPORT STAFF GROWTH THROUGH VARIOUS POLICIES
CULTIVATE TALENTS BASED ON STAFF DEMANDS

QNENIEREHEFTE, ARERTAKEKR, B 7TURRNFAEM, UNIEFR. FHmK ( RKERE. AE8
=i, BFAK) AFE, BEEN. fETHAXENRTRIVAEESREAR, BHRIANEARBEK, SMALEBRE
EiE, B, QERRREETFRMULENASERER, FRTESEEAS . EREEESRE. aREAS . BiEHR
AF . REEFRINBEEMAAEFR, AR ASESIRM T HKIESIZE,

Based on the needs of development strategy, the company has continuously improved the employee growth system,
and established employees who have been evaluated by quality assessment, with the training of trainees, active growth

(growth path, internal competition, self-learning and growth) as their means, self-selected and rationally changed. The
career management system helps employees to continuously improve themselves and achieve rational allocation of human
resources. At the same time, the company actively explored the talent training model based on post practice, and carried
out the training of special talents such as management and management talents, workshop director reserve, high—skilled
talents, scientific and technological research and development talents, and quality expert teams, which provided strategic
support for the company's key talent reserves.

FHEE RTIFETE AT HIKER
RECORD OF ACADEMIC QUALIFICATIONS EMPLOYEES APPOINTMENT WORK Employees Growth Path
A A
person person tlme

2019FHIt TR EFEHER 2019F B AR K IR R IFHE AR K 20195 it &
In 2019, the self — study education In 2019 grew up through Atotal of participated the testin 2019,
filing was completed growth path

FHNELE R = H
Accompanying members time nme yuan

RITFIIAE

1 97 [{grson 30 /érson Staff training
HLEFRERIR 0 6 4 = Yabus
[ |

Social Title Declaration KIETRIPRE BB TRZIBN R TIHEE million yuan
197 were qualified as 51 were qualified as political

engineers assistants S ’ 2019F 2|11 %%
The training funds in 2019.

KFEAALEFE KEY TALENT TRAINING

SREEAT EFR NEREB A B SRBEARATEF
HERBERIMTEZEIN HEBHRIMTE=8) RABEEERITIFEA

High—technical personnel training Six Sigma talent training Advanced technical talent training
39 technical master studios in total atotal of 10 black belt master studios 7 chief technical experts studio
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A7 TSRS
Talents Work Advanced
Units

1 4 :
person

AZ TETFEEE
Talents Work Advanced
Cadres Models

1 1 -
person

AZ THEEHADA
Talents Work Advanced
Individuals

3 0 :
person

(et (S 85E

Mentoring Models

ZETHEREERRMEIRAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

1 5 :
person

55151207

excellent trainers

3 0 -
person

NIRRT 858
Position Growing Models
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EECWERN T
“538z A4 T2

The five batch of “538 Talent 9
s
—

Projects” of provincial enterprises

=i AL
High—end talents
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Comrad Comrad Comrad Comrad
Luo Hao Jiang Yongsheng Huo Xiujun Zhang Zhong gang
A

RRNT
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R B EAE HERX BF B EE % B BE =R BF MW EE AR

Comrad Comrad Comrad Comrad Comrad Comrad

Wu Qiong Xu Zhihan Xu Zhi Chen Lei Li Haibo JiMeng yuan
EEBEFERANARTE _EX EEFERR AN AARFMHL %@

National Intelligent Manufacturing Technology
Application Competition Second Prize

‘k TZ.

kR @& igiE BE & R EE
Comrad Comrad Comrad
Yao Gang Long Dao hai Meng Hu

The National New Energy Technology

GREEN DEVELOPMENT
Application Competition won

ZERRE

OPENLY DEVELOPMENT

FHRRE

=T EE SRR BE

Comrad Comrad
Yuan Ning Fan Xian gen

SHARING DEVELOPMENT

ZHETANEA ZHEETHF A %)\ HL 2 # S SRg RHERRAK HE=RR
j(%—%ﬁ }ijﬁ%%/\&)ﬁ%/\ji %ﬁ%ﬁﬂ}ﬁ*%ﬁ?/\j Anhui Province Skills Competition
Anhui Province Innovation The seventh academic The eighth batch of strategic emerging
First Prize and technical leader and reserve industry technology leaders in Anhui Province:

candidates in Anhui Province

KEK BE FRANBE EEY EE B EE XES BF

Comrad Comrad Comrad Comrad Comrad

Zhu Ding lian Yin Liang jie Tang Cheng guang Wang Qing Liu Yufang
ZHasIHERXOF eI AA B RN ERK TRt L

The introduction of high-level talents in the platform of Anhui Province:

JAC Transmission Engineering Technology Research Center won the second-class platform

EREImEXIM TE=ZEK RN TFE

National skill master studio Cheng Tao Skills studio
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TR TOE BRARIHEE
PAYING ATTENTION TO STAFF'S THOUGHTS
IMPROVING STAFFS’ SATISFACTION

REVERSMREMITRTOR, BHRIARAS MSESH. RIEKXE. OAESRFIERE, BHRIER
RRTIHZEXD. REE. RYTNEM, INEXFHFRITRAGE TSR

The company pays attention to the voices of employees through various channels.Through the communication channels such
as employee representative conference, leader reception day, employee symposium, OA message board,we try our best to solve
the most concerned, most direct and most realistic problems of employees,and take them seriously for timely adoption of staff
rationalization recommendations.

AREERTHNE. ATH=ZESETLE, BEFEHARRAIRITHWE. ITHEERELE, DUteET
s
B

BABDZEEBMNRSRTRENE, AURIHWE. RLHEEEEITHEAMNF, ABUMDSARDSHELBEN

i, AR ERR TARWIES, BrbUNBEERRSHNE.

The company pays attention to employee engagement and employee satisfaction management. It regularly
organizes company—level employee engagement and employee satisfaction surveys every year to fully understand the
company's operational management status and employee thinking dynamics, and to manage employee engagement and
employee satisfaction as a starting point, to implement effective improvement from both the enterprise and the
individual, continuously improve the professionalism of all employees, and enhance the overall competitive advantage of
the company.

score score time

RITHBESS RIHIESS WS EFFRED

Employee satisfaction score Employee engagement score Senior Management reception
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TEANKZE BEMNEREAE
PAYING ATTENTION TO HUMANISTIC CARE
CREATING HARMONIOUS AND WARM ATMOSPHERE

ABFREMITRN RS, RIVERSVERE, FMEBENRILEHEEIII, ERCREREEELS, 12
FRIZE2FIRMEEE, FRIESFRBREITEBEIN . B2 7R TR BIERMNEAGAR, BIKRAMNBFREEER
MR, FIARRERFIEMEUNNELSR, RIERTINSO#E.

ABEBENRODFHER, TEARXEZHRT. XEBERRT. AERIHEEROTE, BWRIXTRE
ES IS

The company has always attached great importance to employees' occupational safety, occupational health and
mental health, continuously increased employee safety education and training, actively identified dangerous sources
and harmful operating points, improved employee safety awareness and skills, and ensured timely delivery of labor
insurance products. JAC established a medical examination system for on—the—job, on—the—job, and resignation, built a

permanent electronic health checkup file, and developed a personalized improvement plan for the physical examination
results to protect the physical and mental health of employees.

The company respects and cares for special groups, and extensively carries out warm—hearted projects such as
caring for female employees, caring for retired employees, and helping employees with difficulties, and will implement the
care of employees.

EEEF REFE. B85 (FF) 28, BWERER. TEEISSEOEF.
Exclusive Welfare Free lunch, single (youth) apartment, car discount, festivals subsidies and other

warm heart benefits.

MWLM BN S EA63A;

463 units internal trial sales vehicles were successfully purchased

RIBFHBENEZEFE200077T;

The meal subsidy fee reached 20 million yuan

BRI ARINFHELIEAEFE400E;

JAC helped employees successfully rent 400 new rented or renewal houses

25 RTHEREEARIEISIIA;

9899 employees participated in on—the—job health checkups

FREMTAEE. 2ERERE. EMRABEFEHITEHM 13845 7T,

JAC carried out a total of 13.84 million yuan of holiday condolences, high—temperature condolences, and welfare products

9&7%%@17FHRI Caring for retired employees
& FRBAEZTH “KEZE7ORFEFRRM WEHHENFIERAEN; ® THRAREBRARKIER TS

To carry outresearch activities and themes of retired cadres in the 70th anniversary Carry out regular welcome meeting for retirees
of the nation
. L . & ARHE. BRRIARE "1, A—. BPKEERK" RFRED;
. . . AR o gm SIS E R EA NS =P N R N N ;
& ARFUTEM. REU AT NEXEBZRATLHERER, AEEASSR; JAC organized the retired employees to carry out "Spring Festival,
JAC organized retired cadres, former retired factory leaders, and elder members who May Day, Mid—Autumn Festival National Day" entertainment activities

attended “anti-American to aid Korea” war to the tea party of “Welcoming Spring” , X K
the company's main leaders attended the meeting; SELSITNERARARKFIENRIR20A, BREE23.0657T,

o BREVORFEZR, ATRSH, FTEENRFHLABRFETHRN ‘BE FUBEBAN, BIEAS 27575 FAEMIFRAT. HREA.
TORFELRE S3FFISELXWEREABNGERE, MtEFHREHET 67T,
On the occasion of the 70th anniversary of the founding of the People's Republic of China, In the whole year, a total of 29 retirees were reported for the rescue

the leaders of the company came on stage, held a grand ceremony and issued the "Com~—
memorative Seal for the 70th Anniversary of the Founding of the People's Republic of China"
to all retired veteran cadres.

& EERMTERRETHRETIRE, AREPABSEMIREREXETH BRI
BmIE, MEBRALEBEREE.
JAC organized the retired cadres to visit JAC Light Truck New Port Base During his death,

Comrade Nie Zhongcai went to Wuxi City twice to carry out condolences and condolences
to assist his family in dealing with aftermath.

of major ilinesses, with a total declared value of 230,600 yuan. JAC
expressed solicitude to 34 people with condolences of 20000 yuan.
According to the regulations, the employees who are retired, the
disabled soldiers, and the demobilized military personnel who were
attended to the army before 1953 are reimbursed. It is estimated that
atotal of 76,000 yuan will be incurred for the whole year
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BUILD A WIN-WIN COOPERATION BETWEEN
MANUFACTURER AND DISTRIBUTORS
2R AEENEEXR

BNZERBEE
PAY ATTENTION TO DEGREE OF DISTRIBUTORS SATISFACTION

20195, ABFKMFAARTHHLEEHRERELFE, MBHUXAEZNARA, BMT7E2EFEEREESN
REESEREE, DERANNESHEA. AETE2EEEAESULS, RABELEFNAINENSEN, BF
DA ELZEEERZINTPAVESIFFINLEGE, BHEHEES RNEFER. /a5 17E.

In 2019, the company planned and conducted two phases of dealer satisfaction surveys. Both phases use online
research methods, which increases the flexibility and confidentiality of the dealer questionnaires, saving time and cost of
research. The scope of the investigation covers all aspects of the company's business, deeply explores the opinions and

suggestions of the dealers on the company, scientifically analyzes the weak items in the company's distribution
management and improves them, and promotes mutual benefit and win—win cooperation between dealers and

manufacturers.
ESE] 20174 20185 20195
Channel Year of 2017 Year of 2018 | Year of 2019

iiifnger Vehicles Nia%!)nwide 834 829 866
7E gDii\ftﬁ;Ejtors 920 925 915

Light dut k >
e Hsiﬁ;ici Station 923 933 924
+ ﬁ:ﬁﬁjtors 915 916 893

Pickup N
ESri;e%i\lcﬁta Station 924 936 941
EpS ﬁ:ﬁﬁtors 872 859 847

H duty truck >
e Hsl'i';%lﬁ(i Station 911 913 917
BCa;(I/ﬁt?rnational gg:/{frall 812 820 824
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Passenger Vehicles Marketing Company
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/ Coordinated Development 2019 =5 AERE /| hARE

In 2019,the company continued to improve its marketing capa—
bilities and professionalization of sales team by launching energyga—
thering actions,pioneer actions,and many—to—one assistance projects
to promote the efficient spread of JAC brand and the steady increasein
sales; Atthe same time,the company's decision—-making and deploy—
ment were quickly implemented to assist distributors in seizing market
opportunities.Duringthe year,61county—level D networks were newly
added,1,273 township G networks were built,and 158 first-level key dist—
ributorsrealized stable operations,and retained the source of distribu—
tion,layinga solid foundation for the launchof Jiayue A5 and subsequent
new products.

In order to promote the satisfaction of the terminal dealer
satisfaction work and improve the service awareness of the
terminal “Customer Management” ,the company launched
five “Reseller Satisfaction Improvement” training in the
country in 2019;Encourage the conversion of competitive
resources;rigorously review the qualifications of new distrib—
utors for network access,review by regular network authoriz—
ation committees,strictly enforce network authorization and
exit,and improve the quality of new network operations.Stre—
ngthen the special evaluation and clearing of invalid networks
and improve the core competitiveness of JAC light truck mar—
keting network. Up to now,

ERBAENT] 03

Heavy-duty commercial vehicle company

2019FABBEFRE “HiBfTa” , EKES
BRFETHERNEENEEARNPNEEEHRET
ZEEERE, MRXEHHFFR, BUISBRAMS.
LETAHI38RMAME (LHB ) MK, 2.
RALF. BETHBEEBDESE S E AL E
W, RATIES MR, KAXEEHBRDXETE
ST

REBHEEHEAT

Light Commercial Vehicle Marketing Company 02

NEHZRZEEHEELFRIIE, B2

i ‘“WELE" NRSEIR, 2019FQFESFL=R
EFIIAER, B “RER. KXF. Bink ,
EHEND. BRSRENOBIIAESR, FAHREAERES
‘LLERASRL” BiR. BEBENMEHEE, SMEm
MBRREN; FREZTEEEIANSER, BYE

HRMBRNERIITHE, FERNERNSRE, &
ZMFIZERE . BN EEMKBHITEINHN . BE,
EEIIEAFEETEERSZORZSE.

In 2019, the company selected a number of marketing and mana—
gement personnel with rich market exploration experience to assist
distributor in improving the efficiency of operation and management,
accelerating the development of regional markets, and achieving gr—
eater results through the launch of"Going Out Operation".The assis—
tance, rectification and improvement of 138 low—efficiency networks
(distributors) were completed throughout the year.By understanding
the actual difficulties faced by distributors in operation,and jointly
formulating targeted measures,the regional assistance from company
sales manager were rectified and improved.

Closely focus on the annual dealer service trainingimple—
mentation plan,continue to guide and encourage dealers to
improve the service capacity of terminal outlets, and prepare and
publish the incentive policy 2018 of the star service store, and
complete 14 star rating evaluations of service outlets throughout
the year and give incentives for labor working hours;taking the
South American market as a pilot,holding the first dealer service
skill competition, creating a good atmosphere of “comparing,
learning,catching, and surpassing” and improving the enthusiasm
of dealers.

E3|l7W/N=T|

JAC international company

20195 A8 REFEZEBERSE)ISEHET L,
FEESMa 2 EHBRARRNRNRSED, £F

HTFRMI2X “BEK" “‘EHE R=ZKEHBHAHE
RAARBIE ZRINE, AHRE. FEREARET I
RBEKFE; EFHTRFER. SR BREF17R
ERETFNHE T TR, REeEEERNRE.
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TSR N S — N B S {F
CREATE HIGH QUALITY SUPPLY CHAIN - SUPPLIERS COOPERATION |

RBEIHREE S BD REREENG, SISHUHEENARGE, MRENHEANRGNER, EHRRE,
TiESMhRMEE. BSMEXRS, BTEEAL, SHNBSE (IBXINY) ; ABBTHSRE, TERRRF,
FRENEFREBRTHSREMANBNEEANIZTN, BHAREZTHER, ESHEESNHEESER, WEKZES
MAVBBIRR,

REBFEFUEAFHNEFARRANEGE, EUERTNMABKREXR, HEEREHE  ADE. HiaEFER
EIEFFEH, BRMNEREASSEN, EHERE.

The company has established a hierarchical supplier
authorization management mechanism, formulated relevant
systems of supplier management, strictly controlled supplier
access and performance management, focused on improving
quality and efficiency, and created an efficient collaborative
supply chain. The company advocates sunshine trading,
practices honesty, and signs “Sunshine Agreement” with
suppliers. The company fulfills its social responsibility, pays
attention to environmental protection, and includes whether
the supplier fulfills its social responsibility into the evaluation
of the supplier access process, regularly carries out the two
—party audit, conducts the responsibility and consciousness
of common responsibility fulfillment, and constructs the
management systemin accordance with laws and regulations.

The company insists on carrying outin—depth cooperation
with excellent suppliers of the industrial chain, establishing
a close strategic alliance, and jointly advancing hand in hand
in brand promotion,technical cooperation,market cooperation
and other fields,so as to enhance the overall competitiveness
of the supply chain and improve the quality of supply.

FOCUS ON QUALITY
BUILD EXCELLENT MANUFACTURING SYSTEM

TEMRE FTIEERETHIEHRER

2019FRABEEBRT=0AFHE “WE" SKENL, BFREGHUNESZ, BREFPHENSLE; LAREIEHR
M, RNFIARGEHRESERR, MRAWITARRETAEREZNFINA, Nk #liE. EEARE2REREEE
BA, BEFLHREAS . RERSEMEN, EH2ETRIREEE, 2HUHIMNEATRRE/KFINRESEK
¥, BHREmEELE. BREBA, ATVRREEXNTBRENTRELEEH.

In 2019, the company has extensively focused on the “Double Convergence” strategic plan in the mid—term of the
13th Five—Year Plan, adhered to the bottom line of compliance with laws and regulations, and pursued ceiling point of
customer satisfaction; the company has conducted in—depth study of the Volkswagen's advanced quality management
experience by taking the cooperation with Volkswagen as an opportunity, and accelerated the learning and application of
Volkswagen's quality tools and methods. The company has conducted a whole process of quality control and improvement
from R&D, manufacturing, and after—sales, continuing to consolidate basic capabilities of quality talents and quality skills,
promoting full life cycle quality management, and going all out to improve product quality and quality management levels,
and consequently assisting promoting brand image. During the reporting period, no major product quality and product
safety incidents occurred for the company .

P/51

2019 Social Responsibility Report / Coordinated Development 2019 &R ERE / hARRE

[REE I H |
QUALITY CONTROL MECHANISM

FEFR (REREP) ETITE, NREAELAHE. THEMENRENHETENREBFERNRE=NAE
AF, BURERERER, CRREEN; BUMSTIHERENNRELENSG, NATBEASHR, ZEERER
FEHRITARK], REISEEAFFREBEZRBMKEISHANFERTIR; 2019F28FMESMBSITSESEM, Kt
WEBRBIRTT

The company continued to carry out the work of signing the
"Quality Responsibility Letter", starting from the three aspects
of quality red and yellow line responsibility, cadre listing super—
vision quality improvement responsibility and quality target pe—
rformance responsibility, strengthening quality responsibility
awareness, transmitting quality pressure; strengthening the
quality of leading cadres' supervision The improvement mech—
anism starts from the senior leadership of the company and is
signed to the grassroots cadres and employees. The responsi—
bility of the quality red and yellow line enhances the sense of —
responsibility of all units in compliance with laws and regulations;
in 2019, the company's listed supervision project has been highly
valued and the efficiency of improvement has been significantly
improved.

REEMEE |
QUALITY SYSTEM ESTABLISHMENT

2019 FATRHKEZEMER, BUBITUEAMNENE; RAREERSHMENIRE, ETATFmENE
EfnE, WEIEXFRODHEEENFN, HEFEIMN—HMERED R, ERNEHEBE/MER BRET. &l
RREEE. ARIEMEERAREAZNREMAE, WERT R, BETm. THBERERXEINAREDEMM
Ko

REBBARERERHIN AR EFARARERENEIE, ARENSPMRIERIZFI, RBARET
WRABEBMAREBICHRURA, BUABDITHRRERMED . MEBEEMRBER RWNITCB3847-2018.
GB18285-2018%Kjfs, MINEH B R TELQVENER, EERRAERASERFRRNLE, BRBEMERK,
R RIMREMRIEEE

In 2019, the company adhered to legal compliance management and strengthened the inspection of various laws and
regulations. The company systematically sorted out the latest national product and regulation standards, revised the com-—
pany's product inspection standards, compiled anillustrated regulatory manual for modification and refitting, and formula—
ted an annual regulatory consistency inspection program, focusing on the awareness promotion of distributors/refitting
companies,and the supervision and management of products bring refitted.The certificate replacement manag-ement
system promoted product compliance,and the company intensified the inspection intensity and frequency of key products,
problem products, and market key areas.

The company invited environmental protection legal experts to carry out special training on environmental protection
laws and regulations for the company's senior management.Multiple sessions of environmental protection standard
interpretation training were organized. At the same time, the company also organized and signed environmental protection
commitments and environmental protection theoretical knowledge tests to strengthen employees' environmental awareness
and ability. Strengthen infrastructure construction.JAC actively responded to the implementation of GB3847-2018 and GB
18285-2018, and actively promoted the construction of offline product environmental protection testing capabilities. A
number of environmental protection testing lines had been built and put into use to ensure that the standard requirements
were met, and the basic environmental protection capabilities of products were improved.
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QUALITY TOOL METHOD PROMOTION AND TALENT CONSTRUCTION

20195, BRMREBFNFERE, ATEREEE
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In 2018, mass quality activities continued to be carried
out.The company won 2 international awards and 6 national
awards in various quality activities such as quality mana—
gement team evaluation, quality trustee team creation,
excellent Six Sigma project evaluation and QC group story
presentation.There are 42 provincial and municipal awards,
among which the JAC international company “Woodpecker”
QC Group wonthe “International Quality Management
Group Meeting Gold Award” , and the light commercial vehicle
manufacturing company “Sunrise” QC Group won the

“International Quality Management Group Meeting Silver
Award” .
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TP VA 2 5 )
ODUCT ADAPTABILITY TEST

A BREFMAZBEREIERAN, FEFRAE
ENMtRE. TRERE, A RTEESTA L.
2019F A= IRASINE P FF R AREREEI, BT
hiEks. SEfiE. RIER. SEIR. MARE

ZMIRRIE, MIRNHZIHmETHIA, Zak
MEEERDTEN, BIFBIERRERKETHIT
t, IRSEHRENHER, BRURH~mEE.

The company insisted on increasing investment in vehicle
testing and verification, and continued to carry out environmental
adaptability testing and reliability testing to improve product relia—
bility and durability. In 2019, the quality assurance road test which
took Volkswagen as benchmark was carried out in the Jiayue
A5 project. Through the verification of various road conditions
such as urbanroads, highspeedcircular roads, rural roads,
durable roads, etc., the new products launched into market
were confirmed, and the quality problems were found in advance
for analysis and correction. At the same time, the Volkswagen
experts were invited to analyze and propose improvement so that
JAC would absorb advanced quality improvement experience,
and effectively improve product quality.
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GREEN DEVELOPMENT

Building an Ecologically
Safe Enterprise

2019 Social Responsibility Report

ABBREFTHSERE, RRMEERSE, BMRKERERE

|/ Green Development 2019 Wi/ﬁ\%fiﬂﬁf—ﬁ / éi@ﬁ}{?%

. BEESEE, SIERRDHOEE
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SREERE. REPA, RARKEERRRSRESBEIREZL.

JAC has always adhered to systematically implement the development ideas of constructing recycling economy

and building a green enterprise into the production, management and management to protect the environment in the

development of production and operation management, in order to protect the environment during the development of
production and promote the development of production in the protection of the environment, and achieve the unified
and healthy development among economic, social and environmental benefits. During the reporting period, JAC did
not experience major environmental pollution and damage accidents.

ENERGY CONSERVATION AND
EMISSIONS REDUCTION SYSTEM GUARANTEE

T RERHAMR R IR IE

REPEBHAASNARERNG, BAESDEE
FAK. QEEMNBEANESEEK, SFUBLEEN
BARK. FUBPSERASARR, FRILERIRER
GERBRLBNIENE, REMBRE LN
HETAE

The company's leading group for energy conservation

and emission reductionis a permanent institution, with the
general manager as the group leader and the general man—
ager assistant as the executive deputy group leader, and
the general manager of each business division as the deputy
group leader and the business division's management leader
as the members.In addition, relevant functional departments
areset up to take charge of the specific implementation of
the working group to coordinate and deploy theenergy
conservation and emission reduction work of the whole
company systematically.

tH IR [E

Orgamzahonal guarantee

b R 2R \

Institutional system

EERBIER. th7a. TWBXTEERAREEZEN,
BRHEMNTEL AT ARHINES EMSERE ; RN
}Eﬁ SIRREERAR, EUBSFERREENITE, R
AIARRIL R NIBHLHER ; B AE. JME . TIEZ
E317526 3% \jgﬁwxﬁuﬂa‘xﬁz et
The companyregularly identifies national,local,and
industry laws and regulations on energy conservation and
emission reduction, and organizes and improves the co—
mpany's energy conservation and emission reduction rules
and regulations and management standards .The company
has deepened the implementation of the energy manage—
ment system.

B
RERIE

Energy conservation

and emissions reduction
system guarantee

AP BERFNEDHSEEIR, DBMASEWE
FEKPIWEGER, BN ESBIRETRHIFETRES
TERBATHE. BAERBRFEER, MR ABA
R, BEE. BKITFNITE, FEBITERNMANFEER
FNEOE, BEEIHREEIRE, THRE
IKFERMTIET .

The company establishes energy saving management
objectives at different levels, and decomposes and incorp—
orates annual KPI performance contracts of each business
unit. Atthe same time, the evaluation standards of internal
environmental protection, energy conservation and water
conservation were formed by combining the target index,
key annual work of energy conservation and government
energy conservation and water conservation management,
and the evaluation results were included in the scope of
annual management evaluation and audit. The responsibility
implementation mechanism was constantly improved, and
the level of energy conservation and consumption reduction
was constantly improved.

Responsibility fulfillment

TREE

Project management

DR TR D R, EREEITIERSMNE

BERHFINE , ET*’““UZ}#EEE &Eﬂlﬁk% HrE2R
EL?T%?—&EFE?ETLO

The company formulates energy saving and emission
reduction technologicalreform plans at different levels,
regularly collects and evaluates excellent energy saving
and emission reduction projects of the company, displays
the achievements of energy saving and emission reduction
management and technological reform, and shares and pro—
motes them in the whole company.
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2019 HLFFIRE ZWTESEEABRHERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

ACTIVELY PROMOTE THE APPLICATION OF
ENERGY-CONSERVATION AND ENVIRONMENTAL
PROTECTION NEW TECHNOLOGY

AR A1 T BE MR FT 5 AN

RNBRMIRER, MRTENMFRHRA, RALSHERATIZMRE, FERSZENBE, BFEWHSHRE,
RRs 5HeeRHEHMTa0.

The company has been exploring,developing new energy saving and environmental protection technologies,adopting
advanced technologies and equipment,continuously improving the utilization rate of resources,abiding by the corporate
social responsibility, and actively participating in the action ofenergy saving and emission reduction.

== EHLFMIETT ’

Merger operation of air compressors

ABMBEEFESEIIMSESR; 201 9F T
MmEZEER, HEEFHEE~BBRRTEFERR
FRABNSR, BUBRAEFTMNZTE, 2FJ A%
B#737k 7T,

SETBHRMBY

The company is equipped with an independent - Thovem
compressed air supply system; after the implemen— B NSRS
tation of shared productionin 2019, it was found that
the air supply system met production and there was
energy waste inthe remaining space. Therefore, after
the existing system was merged, the annual cost
would be saved by about 73 Ten thousand yuan.

AR S PR LS 75 ZUIAL

VIGOROUSLY PROMOTE SOLARPHOTOVOLTAICPROJECTS
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Establishment and operation of the energy information system

NBREREF OB E R TIRERGET ZMES

' TRFOKER, HEREZ—ME7T0EL LMK, 7
30.72 S A TRARRENS. ADBENTRELE, BH
SETBHBRAL . ‘ = KRR AXNHEHTRE, RHEEFETAERY

The year -
will save the cost e Bl 1 t el - 30.721B 7T,

A ~ The boiler room of the company's energy center
was used for the process before painting and the hot
water supply of the airconditioning in topcoat workshop,
uniformly supplying hot water above 70 degrees, and
there was plenty of energy waste. The company optimi
zed the water supply mode of the hot water boiler by
analyzing the coating process, and saved about 307,200
yuan throughout the year after the optimization.

P57

2019F N BB EBRES N RARIRIRANERIX164.85 7T,
BRIMSETERENEREERR . ZRRHRNEKRE. BRE. NA
EnREHE, BEEEN. EF. Bz, EREEE, SXLINERR
FBEE. A7k, RS, MR WAEXNRRFHEEHEENRERN
eE; WEENRR. SIQUMRREQXANHREERBAIED iz
hEE; LUMBSEN. WRER. AHKEEEREEENEEME,

n 2019, the company invested 1.648 million yuan in the energy inform-—
ation system construction for Xingang base , and an intelligent energy management and control system had been initially
established. The system was managed hierarchically by the instrument layer, communication layer, and application layer,
which was equipped with functions such as telemetry, remote signaling, remote control, and remote adjustment. It had re—
alized the automatic collection and monitoring of the consumption data of public resources such as electric energy, water
supply, natural gas, photovoltaic, and geothermal in the base.It was able to realize part of the monitoring function of public
power and supporting facilities such as aircompressor system and refrigeration station system; It could realize online wa—
rning of abnormal information such as air supply pressure, power output, cold and hot water temperature.

SlEZEXUEE
CREATING A GREEN CULTURAL ATMOSPHERE

RBEEFREZFEXMUER, ARAEEARTHEAXEBTAEHABRR. RIFFINEABNELS,
FRATEFEEEENIRT; BN BEETBHETFERRZE, TEATEEN “GaXL” 5E.

The company carries out the construction of green culture in an all-round way, forms the value concept

of jointly saving and effectively using resources, protecting and improving the environment among all the staff
of the company, and implements it in the practice of production, operation and management. At the same
time, JAC takes unswervingly the road of sustainable development to create a unique "green culture"
atmosphere.

2019458118—17ARRE28N 2 E B B KSE/ED, LWKE
L BRI, BHEERRET NER. RESES (SEHHY
TKER AKDAREFAR2019ELEMD B KSEEENNEA) &K
Water Saving Publicity [2019] 6SHEXTHER, ATDIUREL2010EBKSEAETEN
3, BEFRFR S OB RKSEED, HHKEEBRETERETRE
FmEERAAK,

Water—saving publicity: the 27th national city water—saving publicity week will be held from May 13to 19,2018, with the

theme of "implementing national water—saving actions and making water—saving a habit". According to the notice of the “Notice
on Launching the 2018 National Urban Water Conservation Publicity Week” issued by the Hefei Municipal Water Conservation
Office, the company actively planned the special activities of the 2018 Water Conservation Publicity Week and independently
carried out various forms of water conservation publicity activities. Check the overall operation of the water—saving appliance
and improve the metering account.
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201978148, 8 EHMEFMEENBERZF “2019F5EMH Tk
TREEMED, R TRERS “2019FGEH T FaeEEMITL",
Iﬂ%ﬁgi@;ﬁib iz RALES, BITALNIREUARSS,

Industrial Energy OnJuly 14,2019, Hefei Economic and Information Technology Bureau
Conservation organized the "2019 Hefei City Industrial Energy Conservation Theme Acti—
Theme Activities vities". The company undertook the preparation of the "2019 Hefei City Ind—
ustrial Energy Conservation Theme Activities Plan" and implemented acco—
rding to the plan, and all units of the company were organized to participate.

= ap M- 4=
BREER DEEKIT
Green Development, energy conservation first

20196 M T 55
2019 Hefei City Industrial Energy Conservation Theme Activities
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Ei={n 20195 2018%F
Index Year of 2019 Year of 2018
IMRERE (H7T)
Total investment of environmental 2127.83 2812.17 GREEN DEVELOPMENT
protection (ten thousand Yuan) SEERE
CODHEE (1F)
COD emissions (ton) 36.763 43.8 N
LS %
(—@—)
FEOKHERR (18) 850716 985105 e
Discharge amount of wastewater (ton) OPENLY DEVELOPMENT
FHRRE

REHE (18) 1252.976 2252.35

Discharge amount of slag (ton)

PRIFEKAE (IK/B7T) @

Water consumption 0.31 0.32

(ton/ten thousand Yuan) SHARING DEVELOPMENT

H=RE

Ei=U7
Yearof2017 Year of2018 Yearof2019

TAk[El & LR FI A2

Comprehensive utilization of 89 89 89
industrial solid waste (%)

TAAR/KEEF A=

Industrial water reuse (%) 93.7 86.67 89.64
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SOLID GUARANTEE FOR SAFE PRODUCTION metmEs
AND SMOOTH OPERATION
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The company implements the relevant requirements for safety production of provincial, municipal

and industrial authorities, adheres to the concept of “legal compliance and safety development” , and
follows the principle of “safety first, prevention first, comprehensive management” ; the company
builds a “leading module” for safety culture construction, leading the three types of carrier construction
in the construction of safety culture, strictly in accordance with the eight elements of the guidelines,
stimulating the process construction and system review, and implementing the main responsibility of the
enterprise.
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SAFETY MANAGEMENT PERFORMANCE

fekuiRIR A H

Hazard source
identification
management

RNARLZENE
Corporate level
safety check

ZWHREEEH

Self-examination and
self= improvement for
departments

BRI 2 FR TR

Occupational health
management

E2a=p=yl|

Education training

R IEE
Positive inspiration
of safety

RZE/AN

Safety investment

HigEE

Accident
management

RiBEE
Traffic
management
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—RRIERIR

General hazards

20425 Iitems

BELZENE

All kinds of safety inspection

78 X items

AtHIEERZ2RE

Investigating potential safety

problems
T
Rl EE(EIl =

Occupatlonal hazards
operating places

7074 units

Sl

Professional Training
56 Ktimes

—HR R
Safety rewards
1100 57T
RERNITHIE

Safety investment
plan projects

257 I items

MEE )

Work injury accident

02

BREE

Joint inspection

54 %

=R HIEIMER B ILIRIN

Three non and unexpected hazards

144210 items

HFERERE

Troubleshooting potential
safety hazard

2863 MW items

AitHE—RzeRE

Investigating general safety
problems

14352 M items

MAITE

Rate of reaching the standard
95.3%

SIEAH
Participating people

1958 Apearson

REFME

Safety theme activity

40757

Pl

Fulfillment completion rate

92%

F AL fnE

Injury rate/one thousand people

0.04 %o

BES
Investigate and punish the
violation of traffic rules

62ie

EEBIIFER

Important hazards

26 Il items

SEREERY

Rectification

2863 Mitems

Aty

Rectification

1435210 items

BRAl 2 FRRAR AZL

The number of people

having occupational health

examination

1164 A person

BRAFRBIEEUE
Certification acquisition
for operation class

896 A person

Z2QCINH
Safety QC projects

6 BT
RERNEE
Safety investment capital

2548.18 157t

NEHEHIIER

Company control index

AKF1.6%0

BREELF

Driver’ s evaluation

1454\

kil

Distribution

6321 = places

R

Rectification rate

100%

R

Rectification Rate

100%

(NS
Physical
examination rate

100%

EIRLFEEUE
Certification acquisition
for management class

193 Aperson

FRESEAEE
Budget completion
rate

92.2%

xS
Percent of pass

94.8%
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Create a new era of
mutually beneficial cooperation
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MARKET COMPETITIVENESS HAS
BEEN STEADILY IMPROVED.

mim=FNRLRET

2019FE R B EEfFIrTA
OVERVIEW OF THE COMPANY'S BUSINESS INDICATORS IN 2019

%
l&r
£73.02.

o™0

42.127

SCHLE SN
Realized total operation
revenue

2019 F ANEHERE
AERKRE

In the year 0f2019, JAC
sold421.200 units of
vehicle and chassi

REIER

AWARDS

/ MAZENAI Reward bureau /' 3x18% Award
FEREIRTS FERFEIWHFRAHLSR
‘ SAE-China China Automotive Industry Science and Technology Progress Award ‘
REHRRE R WS EEFHFRAD hE R EERBRAE _
Corporate Social Responsibility Research Center, China Outstanding Corporate Social Responsibility Award
‘ Economics Department, Chinese Academy of Social Sciences ‘
HRISRE RERBASUV-I#XS4
| sinaAuto Best Family SUV-Refine S4 |
FRENMIWERKES 2019F E=MHAEMHHEIWIDE R mE-TEINRE <
China Machinery Industry Federation The most popular pickup brand in the third and fourth tier auto market
in 2019-JAC Shuailing pickup
BRSRENE TilEE——1&RKEALI
‘ Commercial Car News Fuel Saving Champion—-Gallop A6l ‘
i BHBE——ROBRLEE
Commercial Car News The first choice for national government procurement law enforcement
duty in 2019-Refine series MPV ‘
RESIE RABFE - LELBHRSR
Car and Sport Technology Innovation Award-JAC Pure Electric System ‘
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FRmmhinRE RN
OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

20194 ‘BHESIM MREE —FITHE LA TEEVASONAEFERERMAEITERE
RAFROESZET.

1 ﬁ 9 El Technology Leads to Quality Life"-the launch of Hexing car—hailing service and the grand ceremony regarding

On January 9 the delivery of 1,000 iEVAS50 electric car produced by JAC for online car—hailing was held at JAC R&D Center.

N i —

HHEE19 A TS

4% L THEVASIA S T A ERR

THEEMI0EIEREASWG x ARASHHELEFR A TLMARRRAAT,
201945 B HIERED .

3% 22 E JAC'S first batch of 30 Gallop ASW 6 x 4 natural gas dump trucks was officially delivered to Hongding
On March 22th Construction Company based in Xingtai city, Hebei province to help defend the blue sky.

20194 BRI “RHEEIM KRefT” ——ILIEFERIRIEVASOM L ZE 3T B BN EE 21T,
The highly-regarded "JAC New Energy iEVA50 Car-hailing Delivery Ceremony" was grandly held in
5% 1 7 E Hangzhou.

On May17

oy

g SEEEIEVASOM SR MmN (i)

tonoom
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T a7 R RN

OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

20194
7/B15H

On July 15nd

NERN R REI90E T TELB K+ 5 BIEMES . BT,
JAC pure electric pickups purchased by Sichuan State Grid were delivered in
Chengdu and Nanchong respectively.

WL CBE . BT, HBR AERPAERRENATIHBEREEET, 26K
MMARINRZ T EH B A WEAERARE .,

The delivery ceremony for fleet customers with the theme of "Gathering, Going Together, Sharing
Wonderfulness" was held in Yanfu, Jiangsu. Plenty of Refine M4 were successfully delivered to
Yanfu HighwayTransportation Group.

20195
7H26H

On July 26

508 LERREKSETRENXRfABEN, BESIEENINANEDEE.
50 JAC Gallop K5 trucks were formally delivered to the power collection network in Ningbo
to openthe new era of port transportation.

20195
9H25H

On September 25

TERRARE MBS ESNEBEEMI AR ENAETEREMBEMINF 21T,
Strategic cooperation signing and the first batch of 300 vehicles delivery ceremony between JAC
Junling & Dai Luobo were successfully held at JAC Xingang base.

Bed PEETENR

ILHEE ¥ F iSRS

2019 Social Responsibility Report / Openly Development 2019 == FRE /| AHRERE

TR iR E RN
OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

B DEFREREVSAZAERENAELAZ IREARBRERNEIT.
The delivery ceremony of the first batch of JAC New Energy iEVS4 police vehicles was held
at the Traffic Police Brigade of the Linxian Public Security Bureau of Shanxi Province.

BEZEAMZERXT

# = 3 XMANRF AT BR R X i m BB R E AR DI NRm R HmHE.
’I OH 28 E The batch Ruifeng M4 was successfully delivered to the Comprehensive Law Enforcement Bureau
O OleiBloer 28 of Urban Management in Hailar District to help the urban law enforcement in Hulunbeier City.

IDERERIGASINIK EmEE AR Eh R EHALETIRET.

/I 2 /l 5 E The launch ceremony of JAC Jiayue A5 in Zhejiang province and a centralized
delivery ceremony of the first batch of users was held in Ningbo.

On December 15
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INTERNATIONAL MARKET POSITION IS
FURTHER CONSOLIDATED

H R it i — 2 INE

-

4 = 140.3%8

2019, RERMHEHREMN BT B O A E TS\
NTTH R OE KIS year—on-year ranking eighth in the industry

decrease of 40.3%
In 2019, affected by the stagnation of

keymarkets, the company exported
44,000 vehicles of various types

Hep, BRERMNIEK3.3%, PR EORERFTULSRS, FRHOBK26.5%, HIRRAETWE=6; RAELD
TFE56.1%, ETWEFf. AVEFREFARIINER “—5—8" BN, FENANFR. Fml. P, KRREXEE
KERERARNE, W—wm—BELEREOSCS S DERFEEREOEM70%LA L. 20195F, A8E (FEEWVEIMRIAS
BE2019ZEM ) PHREAN, WEEE., AXBAZE, NUEEREEE, SRAFETUEE. 2a2FREXFERINALSEX
SIEFEIHE, EREXBNEFASTHMANRS, H—SRATATNREFEMHHRSE.

Among them, the export of light vehicles increased by 3.3%, the export of medium and high—end light trucks continued to lead the in—
dustry, and the export of pickups increased by 26.5%, climbing to the third place in the industry; exports of passenger cars fell by 56.1%,
ranking tenth in the industry. The company closely followed and actively responded to the national "The Belt and Road" initiative, and co—
ntinued to increase the development of key countries along the Middle East, Southeast Asia, Central Asia, Eastern Europe and other re—
gions. Exports to countries along the Belt and Road had accounted for over 70% of the total exports of JAC. In 2019,in the "2019 Latin Am—
erican Version of Chinese Enterprises Overseas Image Survey Report", the company ranked 6th on the list and topped the list in the aut—
omotive industry after Huawei, Alibaba, and ZTE. The company's new hatchback Jiayue A5 debuted in overseas markets for the first time
and was successfully released in Mexico City in Latin America,further enhancing the company's brand image and market competitiveness.

TR SR B SN TH RSB RS 7 LI

During the report period, JAC maintained its leading position in many markets around the world and achieved breakthroughs.

RERE, TDEAFERMESMBMEWEE, RELSER. ISR BRUSRETUXEFRFLR, KeKHEETEREA
B, EUTCORBFRMRILE, MIARKEASEEADE—MTWRER, 2019FEMNTT EERR2018FRAITED R;
During the reporting period, JAC paid close attention to key projects and structural adjustments to ensure healthy and sustainable busi-
ness development: light truck business focused on the development of major industry customers,carried out precision marketing with di—
stributors, established TCO models and actively implemented them, and successfully developed some major customers in the industry
like Mexican beer companies.As aresult, the relative share in 2019 increased by 3% compared with 2018;

ErWSITEEE TB/MEZ/R. 8F 2T, BHANIENET, WE . I5FE R AIBCI B RSRMK;
BEIVSRHCBEEHE, @pmERLSHEH,;

Ecuador, Chile, Mexico, Nigeria and other large—scale markets were cultivated for pickup business;
Peru and Kazakhstan achieved major breakthroughs; light passenger business deepened indepen—
dent marketing and The Vietnam project was progressing steadily.

MARKET

=

RAFEUSHELVRAEERMB. ERME, BFIUEHE-ROFARRNE, EATEHE “WFE”
FRBSRABMAEEREBILT, OXEERERR TIDEAERATRIENR, KinRUEHF
HEHFERR, BUEERERENL, TUWMRXERTIET;

The passenger car business carefully dispatched key projects and key markets, and realized the orderly
upgrading of the main products. The "Gemini" model and 5 pure electric vehicles were releasedin Mexico
forthe firsttime in overseas market, demonstrating the powerful product matrix of JAC to regional consu—

mers.Construction of digital marketing platform was deepened in the terminal market and customer coll-
ection and leads conversion was strengthened, achieving a steady increase in transaction rate;

SALMER, WA ETEDHHELO, FRLEMEREMR; FHRASTHEIMIHES;
S4 realized batch export in Chile, Bolivia and other markets, and sped up the launch of new
products; Jiayue A5 completed its overseas market debut; -

B HMER TN EHN—RIIEX, EFLRORKL005, AEEAMEBHET T 7 RIFEM, B8 7T FRMARZHNEOTIRLD.
A small batch of electric vehicles to EU was completed after a series of difficulties, the annual export exceeded 500 units, which laid a
good foundation for subsequent mass sales and strengthened the confidence and determination to explore the EU market.
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Ermhin KREH
EVENTS OF JAC OVERSEAS MARKETS

HEg “—H R BEAFNE, DEAERNSSWBREFERESGRKAETIER.
The joint construction of the "The Belt and Road" entered a new stage. JAC successfully participated
in the acquisition of Kazakhstan's largest automobile industry group.

ERHEEPICERIBRARNAEEZCEOBEELAIIET, ITEREEFAES KL,
AMAEEHR (FE) CEOBBHE L. ARSSHATEIBE (Lucade Meo ) HEXE
E R BEBS TN

Witnessed by Li Jinbin, Secretary of the Anhui Provincial Party Committee, and Dr. Diss, CEO of Volkswagen
Group,An Jin, Chairman of Jianghuai Automobile Group, Dr. Feng Sihan, CEO of Volkswagen Group (China),
and Luca de Meo, President of SEAT,jointly signed a development strategy agreement.

IDEETREEZERS! FREERRETHLEZ
JAC heavy-duty trucks led the country's most important weapon!
Escort panda,the national treasure, to Russia.
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E R KRS G
EVENTS OF JAC OVERSEAS MARKETS

ISR AT B RIRUANISR - SRMRITERERFERFEL £=2EER, FEFE
FEFERABRES RN RREIAMTIS.

The Prime Minister of Kazakhstan Ashar Mamin visited JAC's Kazakhstan plant to review its production and
operation and presided over a seminar on the development of Kazakhstan's automobile and agricultural machinery.

20194
8H15H

On August 15th

TEAEEERKTHEEFTREURERSENRSNERRSIN .
Anjin, chairman of JAC, attended the sixthround table meeting held by the China—
Kazakhstan Entrepreneur Committee.

9OH 48

In mid-=September

201942 4008 BRXMEAFRER, TEAEMERZNLE.
9)% —F/EU 400 light trucks were delivered to Mexican fleet customers, and JAC
accelerated its sailing to overseas market.

In late September
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Efrmhin KREH
EVENTS OF JAC OVERSEAS MARKETS

20194 RERIANSERFERLEASE, TEAFELHESRK. IUXYREIERERE .
9)% 2 O E The chairman of the Derbyshire Council in the United Kingdom visited JAC, accompanied by
On September 20 Anjin and Xiang Xingchu, chairman and general manager of JAC respectively .

20194 PR SIRTEE - 1Y MM DB E IR TEERES NI ENL LER REF £,
ZmRTREF L EFESERE. TERETHEERK. MXPYLSKEEE.

9}% 2 O E Iragi Prime Minister Adil Abdul Mahdi visited JAC booth and visited the production base of JAC—Nio,

On September 20 exchanged views on the cooperation and development of the automobile industry accompanied by

Anjin and Xiang Xingchu, chairman and general manager of JAC respectively .

J7 (BIRAS ) BIRTE BN =8 .

J7 (Jiayue A5) debuted for the first time in overseas market;
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CONSTRUCTION OF THE" BELTAND ROAD"
—w i #iR

=

One Belt and One Road

ERE—MERENNFERER, AERRKTER “EHE" BN “—Fm—K&" B, FENAFRDE,
MNEATZEERCHIHER., EPERBRNER, DEAEE “—F K AERERHZEE T IREMGK, 2019
F,DERFELOESE “—H—K IG%EZR80), ROBBE3.2HH, A5 TEAFLEOLENNSZ=, HAAFR
THHO30B W, 1958IKDI F, BI6RDHE “—H—I8" A%k, 20198, HE “—H—I&" HAHMNMER, /8
RN 5WEGEEF RN R XA ETWERA——AIurER, RARSFARXRERBZHHITHHER CABNEEER.

ERRAI ., BFERIBEMmE, ITHEREIRN S IERENR, FREKDER. SR FH TSR~
R, LY HFERRREROEN, TeIEARSHMIA KM, EHHMKEFN S TZKFOARIET, HELLY
MIZHEES], NEESEFREEDIEMR.

As the first group of Chinese auto companies to go abroad, the company actively implements the national "going out" strategy and the
"The Belt and Road" initiative, continues to increase its development efforts, and transforms from the domestic market to overseas market.
With the help of the national policy, JAC has achieved rapid growth in the market of countries along “The Belt and Road” . In 2019, JAC's
exports covered 80 countries along “The Belt and Road” , and the export volume exceeded 32,000 vehicles, accounting for approximately
75% of its overall exports. About 300,000 vehicles have been exported in the past five years. Of the 19 overseas KD factories, 15 are located
along “The Beltand Road” .In 2019, the joint construction of “The Beltand Road” entered a new stage. The company successfully parti—
cipated in the acquisition of Kazakhstan's largest automobile industry group, Allur Group, and became an important starting point for the com—
pany to develop the customs union market and the internationalization strategy of the Central Asian market.

In Algeria, Kazakhstan and other markets, JAC has complied with the local industry policy, carried out KD assembly, joint cooperation,
and continued to increase localization rate. While achieving rapid growth in the scale of local production and sales, it also created a large nu—
mber of job opportunity and promoted local automobile in terms of manufacturing and production scale, improving the local logistics and tran—

sportation capacity and making its own contribution to the promotion of local economic development.
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CONTRIBUTION TO LOCAL ECONOMIC DEVELOPMENT
R E AR

ten thousands

KRR, AEENTRFERRERMENRIVERE.

20195, ABMRERFEMHEFREMENER, FRMTHXAAS REX L 1 075%77}\

persons
HEEEARE, BT — 1T E6E. B, @, MRImaNE S — A= Eib,
BETHG BHER, maEBHMLADI0FZ A, T EIAFL
Boost peripheral
In 2019, the company continued to play a role in promoting local economic development, and employment

promoted the development of talents and related industries in the region,contributing to the local
sustainable development.

In Hefei headquarters, anindustrial base integrating manufacturing, capital, brand, logistics
and market networks has been formed, with hundreds of supporting parts manufacturers, providing
jobs for more than 100,000 people for surrounding employment.

)T SGhuar BHITE varozhos G iLEZE somcn

216000~

201 9FENELER=E

Company achieved an output value

BB

Avyear—on-yearincrease

162000”"

2019 NESEW~E

Company achieved an output value

198518”"

2018F AELI=E

Company achieved an output value

Bl=at=38

Avyear—on-yearincrease

Eildi=y:S

Ayear—-on-yearincrease

43 (y 0/ o/

2018 2019 2017 2018 2017 2018

ERMERRZIRER
DOMESTIC AND FOREIGN INVESTMENT AND CONSTRUCTION

Bal, TEAEEEARALASESRFASC6F, Hf, REERCLF, THEN22F, REERXESHE
ER10RDME (HEEM) , PRITWEBRAESIGEEWR EFEAX~IE. 85, TESFEBRTERSE. #.
BRI, =93RIEERFIRERI, FEAFMBERFEEBINIARLRP L, XLEBIMBHEETNIZESTIL
HEAEEERDHIANZE, FRIERHTREENZSFRRE.

At present, JAC has 86 wholly—owned or controlled equity subsidiaries in China, including 64 in Anhui Province and 22 outside Anhui Pr—
ovince. The investment and construction areas are distributed in more than 10 domestic provinces (municipalities) ,covering the main industry
of automobile manufacturing and upstream and downstream related industrial chains.For overseas market, JAC currently has joint ventures or
wholly-owned enterprises in Russia, Vietnam, Kenya, and the Netherlands, and has overseas technology research and devel opment centers
in Japan and ltaly. These overseas layout has not only improved JAC's reputation in the international market, but also actively promoted the
economic development of the host country.

EER, ITEAESARAEER. FRAE. RPRAMNEFEAINBENRET TEAENEREGFERR, B
BT IDERENRBRETT ST RRARS0KE, @& T7THEXTIAMEMNeIFHHRE.

Inrecentyears, JAC has established close joint venture partnerships with well-known domestic and foreign companies such as Volks—
wagen Group, NIO, Cummins Engine, etc., which have effectively promoted the brand promotion of JAC and the improvement of product tec—
hnical quality, and promoted related Innovative development of industries and fields.
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MAINTENANCE OF SHAREHOLDERS® INTERESTS
AR R A 7 4 3

20195, ATHBF2XBREXRS, WEBRS ., XEKXZ . WIMEBRREZEEFSE
FIMHTHY, BRORERFIASIVAFER, RIERRNEGIENE.

In 2019, the company held 2 general meeting of shareholders to review matters such
¥‘ g as periodic reports, related party transactions, external guarantees and joint ventures, and

give full play to the decision—-making role of the shareholders' meeting to ensure the
legitimate rights and interests of shareholders.

REEXRYER
INVESTOR RELATIONS MAINTENANCE

20195, REMRIEREXRSBIHREETRS, BUSHRIREAN, EFREFREZF2INX THRE
SUMABHERFANEL S LERREBSETHEBED,; RETHES. BEFHRAMERIRINAS, IHIREE R,
2H. RANNENTHRATNEFZRERBR.

In 2019, relying on the general meeting of shareholders, the company held 2 investor exchange meetings . Through a
variety of exchange meetings, a total of 29 investors were received throughout the year; investors were arranged to visit the
company's world-class manufacturing plant-Jianghuai Nio Base and Light truck Xingang base; the company continued to
disclose regular reports, monthly production and sales newsletters and other temporary announcements, so that investors
were able to understand the company's production and operation in a timely, comprehensive, in—depth and objective manner.

Eo—R" RMUESR
“THREE MEETINGS ONE LEVEL” AND INDEPENDENT DIRECTORS
QAERMYT “‘Z2—FB" KEIT. & Hi5EZ . 28 NREEAXTIVEZERS, BUETEMNENGES
M, ATEESPHBIMUAR, HPRTEFIA, NMRETESSIRENRFZHEFETTIEI .
The company has established “Three Meetings One Level” and five professional committees of auditing, strategy,
remuneration and assessment, nomination and risk management, and established a sound corporate governance structure.

The company's board of directors has 13 members, including 4 independent directors, thus ensuring the scientific and
relative independence of the board of directors.

NERRTELIK
THE STABLE GROWTH OF JAC

2019 NEHERERERKEL2.125H.
In 2019, the company sold 421,400 units vehicles and chassis
of various types.

thousand

units

vehicles
|
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CREATE A HARMONIOUS COMMUNITY ENVIRONMENT
SIEIMETXRE

AERREERDEXEEZENREFE, AASRTERFRERSELRES, BRARMM, RS KER.
RBEFEAXFEINERBHXITEFHENHNER, AREFAFRIN. SERARPERRSSEHSEAR, X
MESINE. TEARETXENNBERLRE. THXAT . HRXZIDEE—RIEN. BEETRAINRFLR,

NRBEHRNUNEERE, WETRRD ENIESE.

The company actively cooperates with surrounding communities to build an interactive promotion platform, organizes
party organizations at all levels to carry out party members' community activities, solve people's problems, and serve the
masses.

The senior colleges subordinate to the company actively discussed new models of senior education with their comm-
unities, and formed social organizations such as senior college fitness teams, choirs, and calligraphy and painting research
associations, who had been invited to participate in a series of activities such as painting, calligraphy and photography
exhibitions, square cultural festivals community art performances held by the provincial and municipal governments and
Baohe District for many times . It not only highlighted the good image of the company, but also embellished the splendid
chapters of community culture, and built a healthy and upward harmonious atmosphere.
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PUBLIC WELFARE UNDERTAKINGS
Pl nmBl -

REPORT PREFACE

RERIS
NABEERLARENMERNBITHSRENERENIBS, RIFL “REBHHENR" AETEFTFRIFHEN,
HESEIeNERLERSSE.
The company regards participation in social welfare activities as an important part of fulfilling social QD
responsibilities, insists on carrying out public welfare activities with “care for vulnerable groups” as the main SYSTEM GUARANTEE
line, and advocates the participation of all value chains of enterprises. HERE

B4R 55 %

R E F I N E A C T I O N INNOVATIVE DEVELOPMENT

tFTRRE
20195, HILEAESLZH BBEUMAKFRINKE AT ETNELE “EF - mNiTa)” BXER, BRiISEH
T30ZFiN\F, AEBIF100002BBF)LEX LRENXE, MAVAKREZIIINAEMRE. ij?
In 2019, the seventh season of the large—scale charity event jointly planned by JAC and Anhui Radio and Television
Stationthemed as "Hand in Hand - Refine Action", set sail again. It has entered more than 30 primary schools and provided COORTD;;\AQJ;;;E%ENT
warmth and care to more than 10,000 left-behind children , becoming the most influential public welfare brand in the industry.
GREEN DEVELOPMENT
FERRE

OPENLY DEVELOPMENT

FiA R

&

SHARING DEVELOPMENT

H=RR
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“BEAE)  TRFRT SED
«JOINT ACTION - JIANGHUAI SAFETY DRIVING® ACTIVITY CULTIVATE PROFESSIONAL VOLUNTEER TEAM

37 2= =+
2019%F, TEAEBRELZHERERDIN.. XHNFRULE "BKE1Ts) - ITiEFRT" FMNEFED, TEEAM :tlzl = %j-li{'blb\%%BAﬁE
FENNRINAREAEME, $EFK “228l, NIAHT B, EsPEFRETIREER.

In 2019, JAC Motors, together with the Anhui Provincial Traffic Police Corps, Civilization Office and other units, laun—

ched the fourth quarter of "Joint Action - JAC Safe Travel" event. Based on the successful experience of the previous two S A ¥ o = S o N T STMEYE A IR s m s + o me
seasons, it continued to uphold the concept of "safe driving and civilized travel"to improve the safety literacy of China's 773;/“’13"?‘%%3)\“3@&’ Bl W SHONES K, ITEAERE "ER TELBK. EE”IW%@?% HL{F
commercial vehicle industry. Bir, 2@E#E “FEIL APP, W#ERE. ZHHAZ. EEXEBERSFEERSHNE., 20195, TEAFEITIE—

MEFEEERSZIME, 83T "IRSRL. RS, RS NEERSRE, RkBNEERFOMKSE,
AONTLRAFELERMIES, ERTSIETMENED.

In2019,JAC Motors, together with the Anhui Provincial Traffic Police Corps, Civilization Office and other units, launc—
hed the fourth quarter of "Joint Action - JAC Safe Travel" event.Based on the successful experience of the previous two

seasons, it continued to uphold the concept of "safe driving and civilized travel"to improve the safety literacy of China's
commercial vehicle industry.

PO NESIES
COUNTERPART SUPPORT

ATEEZBEFENRRRRTE, RERESERBERNSBERRE, ULITRBIARE, BITHSRER. ATKRE
IRIFMERERRIE, mYREEY, BITtaiRE IBREH. BEMmFEEAXEBLmEIN. ELUMmEER
. AEMEEEZEENBERBITRRER, FRIERZRNIESREKZRAUEMIKRA., B “HBEXR. BER
B NEXRFEEKBR ISR, ENRBRRIVSHTHE ., 20195, HENMAKBRERAMGMUSE. IR #HE8
RRNNE, BAORENTRMABRKBGERGERE, BHZMR2019FW OKXASIES, FFERE “HTE5” 9K,

JAC has always adhered to the work of poverty alleviation,insisted on improving the quality of poverty alleviation of
designated assistance targets, and earnestly shouldered political responsibilities and performed social responsibilities.
The company has always adhered to party building to promote poverty alleviation,strengthened responsibility, and fulfilled
its social responsibilities.It provided paired assistance to Longwan Village in Qianshan County,Fuxi Village in Huangshan
City, and Mr. Dian Township in Lu'an City through donations and condolences. Alleviate the poor, and set up a poverty
alleviation team to settle the poverty alleviation in the village by designated poverty alleviation units.Work plans for poverty
alleviation were formulated around the requirements of “precise poverty alleviation and targeted poverty alleviation” to
promote new progress in poverty alleviation.ln 2019,continue to increase poverty alleviation funding and employment
support,industrial poverty alleviation,and education poverty alleviation,and help Longwan Village to win the battle against
poverty to make significant progress, successfully complete the tasks of corresponding poverty alleviation in 2019,and
continue to consolidate the "village out of the queue" Results.

SLEL A AT & 1069313 1% <

EHEBBEERARBRERRLRES
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KEY PERFORMANCE LIST
KRR

MAEEUER 2019 2018 =TS 7T
Market performance indicators Year 0%01 9 Year 0%018 ge(.)aj ZfEZEOW RTEYISIRA (H7T) 647 1198 1037
Total staff training input (ten thousand yuan)
BEWEKAN (HB7T) = .
Business income (ten thousand yuan) 4728604.37 5009174.75 4914619.06 ﬁa%%iﬁﬂ!%ﬁ%rg;é)(?’/) 100% 100% 100%
A LA : 71.10 65.74 AEEIRSE) (ST )
Assets and liabilities(%) Per calp:)lita training time (class hour) 80.1 80.4 94.62
&R/ (B7T) = ST
R&D investment (ton thousand yuan) 160406.77 213107.60 199704.90 ;}%ﬁ?ﬁis(fﬁgn I 787 81.2 80.14
EREELE (%) 100% 100% 100%
" 6 RTHE ()
Contract performance rate (%) Employee dedication (points) 79.6 83.65 82.48
Zi?al%fﬁjiice indicators \2(01 9%201 9 \2(01 81:1:'52018 \Z’Sa1rZ>f$2017 oS ( % )
ear o ear o 9 14.33% 11.2% 9.11%
Turn over rates (%)
NFRER (F7T)
110752.10 148600 200385 A== =10 —=
Tax amount (ten thousand yuan) Nl ( Vabav )
Public welfare donation (ten thousand yuan) 1060 1164 76.95
RIBAH (A)
25464 29877 30469 +E= %
Total number of employees (person) GIBE AL ( A ) 1038 1038 600

Number of volunteers (persons)

FMEEEIIE (%) 100% 100% 100%

Labor contract signing rate (%) MMEEIE TR 20194 20184 20174

Environmental Performance Indicators Year of 2019 Year 0of 2018 Year of 2017

vy sPZA 22z (0
géﬁﬁ%ﬁ‘é‘ﬁé&l %) 100% 100% 100% MR (FH78)

Tot?I i?ves(ttme?ﬁin enviéonme)nta| 2127.83 2812.17 2915.6
2z protection (ten thousand yuan

TREEE (%) 100% 100% 100%

Union coverage BANFEEKEE (WKETT)
cpEmE (2, ) e e oo 02 2
== 8 . . .

Ratio of female managers (f::nale: male) 1:5.77 1:6.74 1:10.95

CODHFRE () 36.76 43.8 57.19
PR N (°/ ) COD emissions (tons) . . .
Employment rate of c?isabled persons (%) 0.62% 0.44% 0.44%
ATHRESE (%) TAVERSATIFE (%)
Staff medical coverage (%) 100% 100% 100% %gg\s{;;glliglsig/sv ggltléa(“‘%n) of 89 89 89
BB RER (%) T RKEEFNAE (%)
Occupational diseas:incidence (%) 0% 0% 0% Industrial water reuse (%) 89.64 86.67 93.76

P/81 P82
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2019 R RAERS

/

22020

20200UTLOOK

RE 2020

2020F, AEIEUIIEFEFRFEFELSENER
PES, FRICESRERBMER, BERNKT “HE
2E. RENF. RESK" I OMEN, BUHSRE
EERRER, REBRAEKEFHIEEFN~m, I
RN ERME

SRITIEIR

Responsibility indicator

HLREEERRER

Social responsibility management
system construction

P/83

In 2020, the company will take Xi Jinping's “new era of
socialism with Chinese characteristics “as the guide, firmly
grasp the requirements of high—quality development, and
continue to deeply practice the core values of "customer—
oriented management, quality—oriented policy, truth—seeking
and pragmatic" and strengthen social responsibility. The
management system is built to pursue the creation of better
products for customers around the world and to create world—
renowned car brands.

FNRRESRT

Economic development

BELIF=RE

Independent innovation

RTRKHITE
Employee growth

P84
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TEEMRERE
Energy—saving and
environmental protection

FEENEE

Law compliance

fEaE SR E

Refining production

BR#ERE

Customer satisfaction

RWEESRE

Purchaging management

HEATEmHE
Social Charity
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SUSTAINABILITY REPORT

GUIDANCE INDEX

R IR S 18RS

N B N B N B N N N N N B
GRI =5 GRI =5 GRI =5 GRI =5 GRI =5 GRI =5
index index index index index index
BEESHIF | G4-1 | P1-P4 FtE%s | G424 | P15 G4-52 | P48 G4-EN9 | BltiEn| HISH | G4-LA1 | P42-P44 ey | G4-S01 |P77
=3 = Si=
AndAaaysis | G42 | P2P4 P8 f'fh u G4-25 | P16 G4-53 | P48 G4-EN10| FiEF iE':T G4-LA2 | P48 & G4-S02 | FUtEtER
a _e. O 'er _ _ _ abor _ Perf _
SR | eom | per ot | ovawyan | (g e e | e oo
AFER G4-3 | P5-P6 G4-EN12| FiEF o
Organizaton | 44 | pa_pe : G4-LA5 | P42 P47 G4-S05 | FltiER
Profile WSET | G428 | MEWR | araw | case | P14 GA-EN13) TR G4-LA6 | P63-PB5 G4-SO6 | FltHER
- — About This . BErda - .
G4-5 | P5-P6 Roport G4-29 | BEMR | emesand | ga_sr | pas GA-EN14) B G4-LA7 | P63-P65 G4-SO7 | FollkiEs
G4-6 P70-P73 G4-30 ;Eﬂ:ﬁE‘E Compliance G4- 1 5'%*‘% >
Sl _ EN15| Rz G4-LA8 | P63 G4-S08 | FlttEtER
G4-7 | P5-P6 G4-58 | P35
cas | Pops G4-31 | IR&EHR G4-EN16| KR G4-LA9 | P65 G4-S09 |FK$R
on-o | po—pe G4-32 | iRSHR G4-EN17| 387 G4-LA10 | P43—-P46 G4-SO10| Ellt£iER
- - G4-33 | P89-P90 FFRA G4-EC1| P67 GA-LA11 PPN
o _ s - P42-P44 G4-SO11| FoltkiER
G4-10 P42 }E*ij: P81-P82 G4-EN18 5'515:& I8
Economic . G4-LA12 | P42
P81-P82| pEaE G4-34 | P17 Performance | G4-EC2| P9 G4-EN19| i GA-LA13 | P42
ndicators —_
G4-11 | P42 Sorporate | G4-35 | P17 G4-EC3| P42 G4-EN20| Ki$ R N REW | G4-PR1 | P42-P43
G4-LA14 | FH R isiw s
P81-P82 G4-36 | P17 G4-EC4| P27 G4-EN21| P62 P81 GA-LA15 | Pag Product G4-PR2 | FTlb2EI%i
G4-12 | P51 G4-37 | IRESHER P45-P46 Ga-EN22| P62 P81 CA-LATS | etk Performance | G4~PR3 | P10
G4-13 | P6-P7 G4-38 | P17 G4-EC5| P42 G4-EN23| P62 P81 G4-PR4 | FoltkiER
G4-14 | P36 G4-39 | P17 G4-ECB| P74 ANl Tkt G4-PRS | P39
G4-15 | P62-P63 G4-40 | P17 G4-EC7| P77 s ;ﬁgﬁﬁ G4-HR1 | P81 G4-PR6 | FlttiER
— SEIEEN g \, N
P75-P77 G4-41 | P17 P76 G4-EC8| P51 P75 GA-EN25| HLLRIBR man Rights| G47HR2 | P44 P82 GA-PR7 | FolttkiEi5R
G4-16 | P9 G4-42 | P15-P17 G4-ECO| P51 P75 G4-EN26| TEF naicatore - | G47HR3 | ISR G4-PR8 | Foll£ 15
G4-43 | P15-P17 G4-EN27| KSR G4-HR4 | FltEER G4-PRO | FttkisR
N ~ . G4-HR5 | FltkiER
SREMINE | G4-17 | P81 Ga-44 | PI5-P17 | spimemsy | GA-EN1| FEM GA—ENZE KR G4-HR6 9611:[:::%
sAo . S 4= — 1
RBIRBR | 5418 | spesimmn G4-45 | P15-P17|  IEiR G4-EN2| P58-P59 GA-EN29| FlltEiER —
Substantive 4-46 | P15-P17 Environmental R G4-HR7 | P65
Issues G4-19 | IRSHEER G Performance G4-EN3 | &NEH G4-EN30| P56-P59 »
Recognition G4-47 | P15-P17 Indicators . G4-HRS | TtEER
And Boundary| - G4-20 | {RESHESR G4-EN4| M G4-EN31| P81-P82 .
. G4-48 P15 . G4-HR9 %Jttx'rﬁlﬂ
G4-21 | IRESHER G4-EN5| FEF ca-EN32| 5% "
, G4-49 | P15-P17 _ ~ ~ GA-HR10| iz k
G4-22 | IREHER G4-EN6 | FEF '
G4-23 | RN G4-EN7 | &P e
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RELATED

PARTY EVALUATION
XI5 PN

EVALUATION FROM RELATED PARTIES

(IRE) EEZEH R, ARAZERRES, ROERTESENEWHLSIEN. 2ERETTESENZD
MEM, THESERBEFSAXLTHBEEZSF . LMK REENERAMNERIERE, B, THESERIREIR
e, REBSRREMNS, FEFRRMED, AEIFRED, WU TREFNEIF

FEANERBRERADERDSRE

The "Report" combines development concepts such as green environmental protection and shared development and
fully expounds JAC's corporate social responsibility concept. This report has fully disclosed the core values of JAC. JAC
adheres to the process of duty performing with all relevant parties to create maximum comprehensive economic,social and
environmental value. Atthe same time, JAC actively contributes to the society, leverages its own resource advantages,and
continues to carry out public welfare activities. It has dedicated love to the society and established a good corporate image.

Sinopec Lubricant Co., Ltd. East China Branch

(RE) BB TDESEIERRDNREE, REH. FRRS. FEHTESHFEANERSEN. ZEBE “XH
2k, SlFsitE” NEERR. BRNESBRSEALSEFREBNENRESETULERIBNDEZR, BERRED
REEZSHHSHME, MtaiNTRERRE, MERERETEERER.

BIEORSE (5 ) BRAT

The "Report"interprets the in—depth development of JAC's practice, and its performance in various aspects such as
technological innovation, products and services, and green travel, highlighting its positive image of "Great Lake City,Inn—
ovation Highland".At the same time, in addition to contributing to the social and economic construction and the construc—
tion of the entire Chinese automobile industry, JAC is also actively taking on more social responsibilities and playing an -

important role in the sustainable and harmonious development of society.

Yubei Steering System (Xinxiang) Co., Ltd.

P/89
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OPINION FEEDBACK
CHART

BEUNRIRE

BT EENRZE TIEREERARDERATESES(TE In order to continuously improve the editing job on Anhui
TERHSSMEIRERE T, BIE3EEMTREED Jianghuai Automobile Group Corp.,Ltd. Social Responsibility

RN [ [ Work and Social Responsibility Report, we especially hope to
MY, EEHIEREREEROEXEE, FE%E e e ey o
) listen to your opinions and suggestions. Pls kindly answer the
BlfEcsr@jac.com.cn

questions in the feedback chart and send it to csr@jac.com.cn

R (EERRMEERET “V7 )

Optional questions (pls mark “\v/” in the corresponding places)

1.4 ELeH, ERtRE T 2B DESEESARMBRATNMSFETERR?
This report reflects the social responsibility work situation of Anhui Jianghuai Automobile Group Co., Ltd.
completely and correctly?

OfREF/Well  O&4F/Better [—Hk&/General [O#&Z/Relatively Poor [fRZ/Poor

2 R EXIRIEABRTT A< ORI (B R # 17 Bl R AN 587

This report answers and reveals the questions that the interest interrelated party concerns?
ORF/Well [OKEF/Better [—H&/General [O%E/Relatively Poor [OfRZ/Poor

3. AIREWERIEIREMT . . TR

The information revealed in the report is clear, correct and complete?
ORF/Well [OKGF/Better [—H&/General [O%=/Relatively Poor [OfRZ/Poor

4 AREMEENE, BREMNBEEE. ARIRIT. IEEXFHMRRIRIT?

This report is readable with its logic mainline, content design, language, and format design?
ORF/Well [OKEF/Better [—H&/General [O%=E/Relatively Poor [OfRZ/Poor

FFHMEEEE  Open questions:
1A R IRERILEHEN S ERM A7

What do you think is the most satisfied to you?
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2. BN E WL EE T BERERNRERIRE R I?

What do you think is not reflected in this report that is necessary to know?

3RS BRI SRETER TS RAERS K HBMLEIN?

What suggestions do you have for our future social responsibility work and social responsibility report releasing?

WRTFE, BERFENIRTEOER:

If possible, pls let us know your information:

4 /Name:: ##a/organization: HB4%/Postal Code: EBiE/Tel:
B\l /Profession:: Hbiit/Address:; E—mail; fEH8/Fax:

P/91
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